- MARCH 8, 2011

AGENDA

INVOCATION
ROLL CALL
RECORDS

HEARING: NONE
COMMUNICATIONS FROM THE MAYOR

APPOINTMENTS

COMMUNICATIONS FROM CITY OFFICERS

Pg. 1 Com. from City Clerk — Requesting funds to comply with the COTMA
Contract

Pg.2-3 Com. from DPW Commissioner — Requesting to transfer funds

Pg. 4-5 Com. from IT Automation Director — Requesting to transfer funds

Pg.6-7 Com. from Police Chief ~ Requesting to transfer funds

Pg. 8 Com. from Director of Human Services — Requesting permission to apply
for a grant

Pg. 9 : Com. from Assistant Director of Retirement — Notifying of a retirement

Pg. 10-11 Com.. from Building Commissioner — Submitting the Building Permit
Record for February 2011

Pg. 12-13 Com. from Police Chief — Requesting consideration of ordinance changes
Pg. 14-15 Com. from Senator Marc R. Pacheco — Home Rule Petition

Pg. 16 Com. from Georgia Hamlin, Morton Hospitality Auxiliary, 88 Washington
St., Taunton — Requesting to conduct a Run/Walk

Pg. 17-18 Com. from City Solicitor — Responding to land at 22 Oak Ave.

Pg. 19-74 Com. from Human Resource Director — Submitting integrated version of
Taunton Police Patrolmen’s Association’s Memorandum of Agreement



PETITIONS

The following are RENEWALS for Class II Licenses:
1. Best Price, Inc. located at 13 Cape Road, Taunton

Constable License
Application submitted by Anna Sousa, 61 Cedar St., Taunton requesting a RENEWAL
of her Constable License desiring to serve as a crossing guard.

Livery License
Petition submitted by Herbert Shoemaker requesting a RENEWAL of his Livery License

-DBA- Skip Around Limousine located at 24 Monroe St., Taunton. (1 Vehicle)

Claims

Claim submitted by Edith Gardner, 55 Shores St., Taunton seeking reimbursement for
medical bills she has incurred as a result of falling on cracked sidewalks at the
intersection of Main Street and School Street.

Claim submitted by Beatrice Lord, 450 Somerset Ave., U406, Taunton seeking
reimbursement for damages to her automobile from hitting a pothole at 265 Bay Street in
front of Leonard’s Auto Repair.

Claim submitted by Susan Lyons, Ocean State Jobbers Inc., 375 Commerce Park Road,
N. Kingston, RI on behalf of an employee seeking reimbursement for damages to a
company car that struck a pothole at 300 Myles Standish Boulevard.

Claim submitted by Susan Marquis, 227 Old Taunton Ave., Norton seeking
reimbursement for damages to her automobile from hitting a pothole on Robert Boyden
Boulevard just before the Norton line.

Claim submitted by Joseph Dias, 75 Daniel Drive, Taunton seeking reimbursement for
damages to his automobile from hitting a pothole on West Britannia at Chester Court.

Claim submitted by James Lima, 277 South Precinct St., Taunton and Dan Menard, 273
South Precinct Street, Taunton seeking reimbursement for damages to their mail boxes
which were struck by a plow truck.

Claim submitted by Jayme Clay, 199 Copley Drive, Taunton seeking reimbursement for
damages to a mailbox as a result of a plow truck hitting it.

Claim submitted by Christine DaSilveia, 56 Jerome St., Berkley seeking reimbursement
for damage to her vehicle from hitting a pothole on Route 140 at Hart’s Four Corners.



Miscellaneous

Decision of the Development Impact Review Board on the Petition for Departmental Site
Plan Review submitted by Mobius Instruments, 337 Mill Street, Mansfield for a light
manufacturing use at 24 Riverfield Road, Taunton which is located in an Urban
Residential District. (Informational Only)

Special Permit/Site Plan Review submitted by Manuel Soares, 3 Soares Farm Road,
South Easton for the addition of live entertainment at the Ugly Duckling Restaurant, 47-
53 Weir Street located in the Central Business District. (Informational Only)

Departmental Site Plan Review submitted by Richard Riccio, III, PE, Field Engineering
Co., Inc., 110 Industrial Drive, P.O. Box 1178, Mattapoiset on behalf of his client 71

Stevens St. LLC for the addition of loading docks and paving at Stevens St. LLC, 71
Stevens Street located in the Industrial District. (Informational Only)

COMMITTEE REPORTS
UNFINISHED BUSINESS

¢ Executive Session — Meet to discuss the Star Theater litigation and an update on
Operation Cleanup

ORDERS, ORDINANCES AND ENROLLED BILLS
NEW BUSINESS

Resﬂpectf;;il!

submitted,

Rose Marie Blackwell
City Clerk
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February 25, 2011

Honorable Mayor Crowley and Members of the Municipal Council
Taunton City Hall

141 Oak Street

Taunton, MA 02780

Dear Mayor Crowley and Members of the Municipal Council:
At this time, I am respectfully requesting $4,187.00 from available funds as a result of the
new collective bargaining agreement approved by the Municipal Council with the City of

Taunton Management Association.

Thank you for your assistance with matter.

Respectfully,

§oer ; . “_M,.-J
W fo—
Rose Marie Blackwell
City Clerk

Ce: Gill Enos, Budget Director



City of Taunton, Massachusetts
DEPARTMENT OF PUBLIC WORKS

Fred J. Comaglia ‘ Anthony Abreau
Commissioner Assistant Commissioner
Angela C. Sanfos

Fiscal Agent

February 28, 2011

Honorable Mayor Charles Crowley, and
Members of the Municipal Council

15 Summer Street

Tavnton, MA 02780

RE: Request Funding Transter ~ COTMA Salary increases
Dear Mayor Crowley and Councilors;
This office respectfully request permission to transfer funds in fhe amount of $12,000.00. Plecse see

the following line items to be adjusted and explanation for fransfer. Also see the attached Transfer
Request Sheet for specific line item numbers and amounts to be fransferred.,

From To Amount _Explanation
1 | Trash -~ Solid Waste Commissioner $12,000.00 | Addifional funds
1-433-202-5392 1-400-201-5100 needed fo absorb the

safary increase,

If you should have any questions regarding this explanation please feel free to contact me.

Respectfully,

Fred Cornagiia
Commissioner, DPW




COUNCIL ORDER TRANSFER REQUEST

Date: ' February 25, 2011
Department Requesting: DPW
Amount Requesting: B $12,000.00

Reason For Request: _ Line item Adiustrhent - COTMA Salary increases

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

Please List below the account number/name for the requested transfer.

3.

if requesting monies from AVAILABLE FUNDS check here: X
TRANSFER FROM: 1 433 202 5392 TRANSFER TO: 1 400 201 5100
NAME: Trash - Sclid Waste NAME: Commissioner - Salary
BEGINNING BALANCE: $ 568,112.49 BEGINNING BALANCE: § 27,727.99
AMOUNT: 12,000.00 AMOUNT: 12,000.00
BALANCE REMAINING: - 556,112.49 BALANCE REMAINING: 39,727.99
TRANSFER FROM: | TRANSFER TO:
NAME: NAME:
BEGINNING BALANCE: $ BEGINNING BALANCE: $
AMOUNT: AMOUNT:
BALANCE REMAINING: 0.00 BALANCE REMAINING: 0.00
DEPARTMENT HEAD SIGNATURE:
. TITLE:

TO BE COMPLETED BY CLERK OF COUNCH. COMMITTEE:
DATE REFERRED TO COMMITTEE ON FINANCE & SALARIES:
THE ABOVE REQUEST IS HEREBY: -~ APPROVED ——DENIED
AVAILABLE FUNDS TO BE USED (IF REQUESTED),
IF DENIED, REASON FOR DENIAL:
COUNCIL ORDER NUMBER ASSIGNED:
FOR COUNCIL. ORDER TRANSFERS PLEASE FILL OUT THIS FORM WITH A FORMAL
COVER LETTER REQUESTING THE TRANSFER AND SEND A COPY OF BOTH THE
LETTER AND THIS FORM TO THE FOLLOWING:
City Clerk - ORIGINAL
Mayor's Office
Cierk of Council Committee
City Auditor

City of Taunton DPW 6!\1'&/ — 2/23/2011

?ﬁ\?}é’)\ W



CITY OF TAUNTON Lg

MASSACHUSETTS

IT AUTOMATION DEPARTMENT

Phone: (508) 821-1384 / Fax: (508) 821-1385
Email: GERARDBOUCHARD@TMLP NET

Gerard A Bouchard
IT Automation Dir. ) t

TO: Mayor and City Council
FROM: Gerard Bouchard
DATE: Feb. 25, 2011

| am formally requesting the City Council transfer the total amount of $4,000.00 from
Account: 1-155-202-5427 "PC Software Upgrades” to Account; 1-155-201-5100 “Gerard
Bouchard” in the amount of $2,000.00 and Account 1-155-201-5101 “Tuan Tran” in the
amount of $2,000.00 to cover the increases in the new COTMA Contract.

Respectfully,

Mt b.40

Gerard A. Bouchard
I.T. Automation Director
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COUNCIL ORDER TRANSFER REQUEST

DATE: _ FER Y, 20//

DEPARTMENT REQUESTING: _ AV7OMAT joN/

AMOUNT REQUESTING: ____ 2.3, 000. g0

REASON FOR REQUEST: _COTMA CONJRACT SALARY /NCREASE

Seerededededede b kbR odeode Tede e e ke de ke dede sk i Redede e ededede Fele ik e R el Fede kR i R AR R B R AR IR TRRAER R AR RS AR A AT An R ER TR kiR

Please list below the account number/name for the requested transfer.
If requesting monies from AVAILABLE FUNDS check here:

TRANSFER FROM: [ -/35-202-3%27  TRANSFERTO: _/ - /85~ R0/ 5700
NAME: PC SoFTWARE URGRAPES NAME: G ARARP 4  JoucHARY

BEGINNING BALANCE: $ /4, §¢/. 58 BEGINNING BALANCE: $

AMOUNT: $_§,000. 09 AMOUNT: $__ . 000, 60
BALANCE REMAINING: $ (0,561 3F NEW BALANCE: $

TRANSFER FROM: / - -/535 - 260 527 TRANSFERTO: _/ - /$5-20/- 579/
NAME: PC Sof JTwARE UPGRADES NAME: __ 7UAN 7RAN |
BEGINNING BALANCE: $_/0,F¢/. 09 BEGINNING BALANCE: $

AMOUNT: $__7, 000,00 AMOUNT: $___<, 000, g9

BALANCE REMAINING: $_J, £o/. 3F NEW BALANCE: $
DEPARTMENT HEAD SIGNATURE: WA ﬂW
TITLE: __AU7OMATIoN DIRECTER

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn
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TO BE COMPLETED BY CLERK OF COUNCIHL. COMMITTEE:
DATE REFERRED TO COMMITTEE ON FINANCE & SALARIES:
THE ABOVE REQUEST IS HEREBY: _____ APPROVED DENIED
AVAILABLE FUNDS TO BE USED (iF REQUESTED): '
IF DENIED, REASON FOR DENIAL:
COUNCIL ORDER NUMBER ASSIGNED:

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

nnnnnnnnnnnnnnnnnnnnnnnnnnnn

FOR COQUNCIL. ORDER TRANSFERS PLEASE FILL QUT THIS FORM WiTH A FORMAL
COVER LETTER REQUESTING THE TRANSFER AND SEND A COPY OF BOTH THE
LETTER AND THIS FORM TO THE FOLLOWING:

City Clerk ~ Original

Mayor’s Office

Clerk of Council Committee

City Auditor




The City of Taunton

Police Department
23 Summer Street
Taunton, Massachusetts 02780

Telephone: (508)821-1471

Edward J. Walsh Facsimile: (508) 828-9315
Chief of Police www.tauntonpd.com
Mayor Charles Crowley

Members of the Municipal Council

January 25, 2011
Dear Mayor Crowley and Councilors,

I respectfully request to transfer funds in the amount of: $349.50

Please refer to the attached form(s).

If you should have any questions regarding the above, please feel free to call this office.

Respectfully submitted,

ﬂf“'"«

X



Council Order Transfer Request

Date: 01/25/11
Department Requesting: Police
Amount Requesting: $349.50

Reason for Request: to pay for a prior year bill just received
s e e e e o ok s ok 5 3 ok ke ok o ok ok ol ol oo o oo e e o e 2Bk s she e ol ol e ke ol e ofe ol ofe ol sl e ol s sl el skl ol sl ol ke ke e e e

Please list below the account number/name for the requested transfer.
If requesting monies from AVAILABLE funds check here:

Transfer From: 1-210-202-5588 Transfer To: 1-210-206-5588
Name: Training & Education Name: Training & Education
Beginning Balance: $ 6797.43 Beginning Balance: $ 0
Amount: § 349.50. Amount: $ 349.50
Balance Remaining: $ 6447.93 New Balance: $ 349.50
e e ok sl o ok ol ol o o o ofe okt ke o o s ot ofe ot ok ok e ol s oo vge e e e e o ofe vl ik ol st o ol sle o e ke ol ol e o ok ofe ofe e ol s sl e ol sl sk sk
Transfer From: Transfer To:
Name: Name:
- Beginning Balance: Beginning Balance:
Amount: Amount:
Balance Remaining: ew Balance:
&,,w””ﬂﬂ/d#

***********************:&c*****ﬁ?******P‘:************************

TO BE COMPLETED BY CLERK OF COUNCIL COMMITTEE:

Date Referred to Committee on Finance & Salaries:

The above request is hereby: Approved Denied
Available funds to be used (if requested):

If denied, reason for denial:

Council Order Number Assigned:

st s sfe sfe s sie ok o sk oo oo oo o e ok ot e oo e oo o o s sje o wde e s whe o e ok o o ok e e s e s i e sl oo sl ol vl oo e e sl sl sk sl sl sl e sk s e o
FOR THE COUNCIL ORDER TRANSFERS PLEASE FILL QUT THIS
FORM WITH A FORMAL COVER LETTER REQUESTING THE
TRANSFER AND SEND A COPY OF BOTH THE LETTER AND THIS
FORM TO THE FOLLOWING:

IO——

@,Clerk-@ Clerk of Council Committee
Mayor’s Office City Auditor




City of Taunton.

ANNEC: BISSON
\ jaey DIRECTOR
Fax (51)8} Bog1444 _ Fax (508) B2 ~‘¥444

March 2, 2011

Mayor Charles Crowley
Members of the City Council’
City Hall

15 Summer Street

Taunton, MA 02780

Dear Mayor Crowley and Members of the City Council:

The Department of Human Services received notification on March 1, 2011, of the possible
availability of funding for the Phase XXIX Emergency Food and Shelter National Board
Program. The grant application is due to the Local Board at the Hunger Commission in
New Bedford on March 25, 2011. At this time, the Department of Human Services
respectfully requests permission to apply for this grant in the amount of $25,000.00 at no
cost to the City of Taunton. The Department of Human Services intends to request these
funds to continue providing emergency rental and mortgage assistance for individuals and
families in our community.

This homeless prevention grant assisted us with providing sixty-four (64) unduplicated
individuals with housing stabilization (rental arrearage assistance, mortgage arrearage
agsistance, first month’s rent) during Phase XXVIII of the Emergency Food and Shelter
National Beard Progranm.

I thank you in advance for your approval of this request.
Sincerely,

Gows i

" Anne C. Bisson
Director



CITY OF TAUNTON

Contributory Retirement System
40 Dean Street, Unit 3 WED
Taunion, Massachusetts 02780 REC ) \
www.tauntonretirement.com 17y Ni PR g OFFICE
(508) 821-1052

g;?

BOARD OF Fax (508) 821-1063 : 51
RETIREMENT 200 AR -1 AN 5

S0
CHAIRMAN 0N MR EXECUTIVE
Ann Marie Hebert oy CLERK DIRECTOR

ST Paul 1. Slivinski

Peter H. Corr
Richard T. Avila ASSISTANT
Gill E. Enos DIRECTOR
A. Joan Ventura Kathy A. Maki

Hon. Charles Crowley, Mayor and Taunton Municipal Council
Maxham School

QOak Street

Taunton, MA 02780

Dear Mayor Crowley and Councilors:

March 1, 2011

Please be advised of the retirement for Superannuation of Mark J. Baptiste, an employee of the Fire
Department on March 19, 2011 under the provisions set forth in Section #5 of Chapter 32 of the

General Laws of Massachusetts.
Please pay accumulated benefits up to the date of retirement.

If you have any questions, please feel free to contact our office.

cc: M. Baptiste
T. Bradshaw, Fire Chief
W. Graves, Treasurer
A. Hebert, Auditor
M. Gomes, Human Resources
R. Blackwell, City Clerk
file

retirement fetter

Respectfully yours,

Kathy Maki
Assistant Director
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FEBRUARY, 2011 m ¢ |
Application
No. for Permif fo Use of Building Location Owner Contractor
705 ADD TO/REPAIR -FAMILY DWELLING 1127 N. WALKER ST, JOANNE HATFIELD ‘RICHARD KELLY ]
{DECK, FRONT STAIRS) . ; .
706 IALTER/REPAIR |1-FAMILY DWELLING 250 MYRICKS 8T. EDWARD & LADORA FILIPIAK ~_|KATHREN CROSSMAN
{ADD 2ND FLCOR, REMOVE
BREEZEWAY, INTERIOR !
] : REMODEL, INSULATION) ! : ) )
707 ‘REPAIR 1-FAMILY DWELLING 1300 SOMERSET AVE. RUSSELL D. REED 'RUSSELL D, REED
- . {(WINDOWS, DOOR !
e INTERIOR) ) ] ) ]
708 {REPAIR 1-FAMILY DWELLING 41 Short S§t. ) JOYCE BROQOKS ) BRIAN BLANCHARD
HINSULATION &
"WEATHERSTRIPPING) o
708 IALTER/REPAIR |MOBILE HOME 50 MIGHLAND ST. #16 HOMETOWN AMERICA/ THOMAS MCDERMOTT
- {BATHROOM REMODEL) RICHARD MARTIN
710 [ALTER/REPAIR [1-FAMILY DWELLING 51 GLEBE 87T. JAMES & WILLIAM BROPHY ROBERT COSTA
(DORMER, FAMILY ROOM :
; ] FRAME)
711 {REPAIR CONDOMINIUM 50 LINDEN ST. (UNIT 301) THE FARMS AT INDIAN CONDOS/ BRIAN LAROCHE
. {(REPLACEMENT WINDOWS) ROSE PEREIRA )
712 |REPAIR “1-FAMILY DWELLING {57 BETTINSON CT. JUDITH BEVILACQUA i DOUGLAS SZYNAL
{WINDOW) : . ’
713 |[REPAIR 1-FAMILY DWELLING 130 KENDRA LANE ROBERT TOSCA . DOUGLAS SZYNAL
{WINDOWS) B ]
744 |ALTER/REPAIR 1-FAMILY DWELLING 1246 MIDDLEBORO AVE. MARY DUTRA __1DAVID HENDERSON
(ROCF, WINDOWS, : ;
; ) INTERIOR) - )
715 |INSTALL PELLET STOVE 30 WALKER AVE. WEBER C. DEMATOS WEBER C. DEMATOS N
716 [INSTALL SIGN 146 TREMONT ST. SHERMAN V. ALLEN , CALLAMHAN SiGN ~
717 |REPAIR 1-FAMILY DWELLING 16 MONADNOCK AVE. JOHN ARTESAN! EDWARD KEANE
a2 (INTERIOR & EXTERIOR .
- 'REPAIRS) ) .
718 'REPAIR 1-FAMILY DWELLING 21 GUERNSEY AVE. JOHN & BARBARA MULLEN BRIAN MACHADO N
_ {WEATHERSTRIPPING & o
i INSULATION) )
719 (INSTALL wOoOoD STOVE 15 HARVARD 8T. SCOTT D & FAITH WAGNER ~ IBCOTT D. & FAITH WAGNER
720 'ALTER/REPAIR RESTAURANT 294 WINTHROP ST, RK TAUNTON, LLC . ‘DYLAN CONN .
‘ (PAPA GINO'S) : ) ; )
721 ALTER/REPAIR [|1-FAMILY DWELLING 49 HIGHLAND ST. RICHARD PERRY - MANUEL GOMES
- ) {(DEMOLISH CARPORT) . ) o ) .
722 ALTER COMMERCIAL BLDG. 1101 PRINCE HENRY DR. FUTURE FUEL LLC [JAMES LEQNARD/ CWE
H(CHANGE OF USE) {CONTRACTORS
723 |[ERECTY -FAMILY DWELLING W/2 1195 ALANITA DR. (LOT 28} OSCAR SQUARED INC. o 'RICHARD Q. FEODORQOFF
__CAR GARAGE . 3 ~ - :
724 {REPAIR 1-FAMILY DWELLING 8 FRUIT 8T. GREGORY DEMELLO JOSE D. PEREIRA
"  [{WINDOWS) ]
725 |REPAIR 1-FAMILY DWELLING 8 FRUIT ST. GREGORY DEMELLO EDUARDO J ALMEIDA




[FEBRUARY, 2011

Application

‘ONE STEVENS LLC

Ne. for Permit to Use of Building Location Owner Contractor
{BALISTER & FRONT DR.)

726 REPAIR 1-FAMILY DWELLING 64 ELDRIDGE ST. KATHRYN C FERREIRA -KATHRYN C FERREIRA ]
o {PORCH}) o ) . :

727 IREPAIR A-FAMILY DWELLING 108 COLONIAL DR, JOHN MOSES DOUGLAS SZYNAL |
- {WINDOWS)

728 |REPAIR CONDOMINIUM (INTERIOR 110 DEAN ST. (UNIT 7) WINDING BROOK VILLAGE/ JOMN DAY

RICHARD & JESSICA LANCZYCKI
728 REPAIR 1-FAMILY DWELLING 24 TANIADR. RICHARD & DOREEN TORRES DANA PICKUP
_ (SIDING & WINDOWS) , m y B

730 IALTER COMMERCIAL BLDG. 50 O'CONNELL WAY PAUL MAGGIORE

(TENANT FIT-UP)

731 [PARTIAL DEMO |COMMERCIAL BLDG. 81 INGELL ST. 81 INGELL §T. |ROBERT A BARLETTA
732 [INSTALL SOLAR PANELS 1181 BROADWAY B 175 BROADWAY LLC BRIAN ANDRADE o
733 |REPAIR 1-FAMILY DWELLING 1492 REAR TREMONT ST, WILLIAM P TOTH WILLIAM P TOTH |
(ROOF, SIDING, KITCHEN _ ) L
734 [INSTALL “WOOD FURNACE 492 REAR TREMONT ST. WiLLIAM P TOTH CWILLIAM P TOTH
735 IALTER COMMERCIAL BLDG. 65 TAUNTON DEPOT DR. ‘BRISTOL PROPERTY MANAGEMENT i DENNIS A DIGIANDO
- (TENANT FIT-UP) ” B M
736 |REPAIR [2-FAMILY DWELLING 63 BERKLEY ST. KENNETH MACK DENNIS CHICOINE ]
(INSULATION) o
737 |ALTER/REPAIR HOTEL (EXTERIOR 700 MYLES STANDISH BLVD. WEILS! ENTERPRISES INC. |RICHARD W POMROY
'RENOVATIONS & ADD
i CANOPY) m
738 'REPAIR I 1-FAMILY DWELLING |23 KRISTINDR. CHRISTOPHER Q'REILLY “JAMES MOON
|(WINDOWS)
739 |REPAIR 2-FAMILY DWELLING 52 HIGHLAND ST. EILEEN LIMA MARY MCNEILL
] (WINDOWS) ‘
740 |REPAIR 1-FAMILY DWELLING 49 SHORES ST, ALLEN SMALLHOOVER MARY MCNEILL
: _{DOOR) . ) : .
741 [REPAIR 1-FAMILY DWELLING 196 MIDDLEBORO AVE. SUSAN PIERCE 'BRIAN LAROCHE
(WINDOWS) _
742 IREPAIR _1-FAMILY DWELLING 248 HODGES ST. 'MURRAY LIGHTMAN ) 'BRIAN LARGCHE ]
{WINDOWS) i :
743 [ALTER/REPAIR [1-FAMILY DWELLING 165 SCHOOL ST. ROBERT J. & PAMELA A, BASTIS ROBERT J BASTIS
{(WINDOWS & INTERIOR) N )
744 mmmmﬁ MEDICAL OFFICE BLDG. 100 INDUSTRIAL PARK RD. IMHA REAL ESTATE ERNIE NADEAU
(SHELL ONLY) o _
745 mm? A-FAMILY DWELLING 27 SMITH ST, ERIC & HEATHER COSIMINI DAVID G NESS i
11 H(PARFIAL RCOF) : —

I \

Robert P. Pivrozzi \wE 1

@ Commissioner-Chief of Inspections




|

CITY OF TAUNTON
POLICE DEPARTMENT

CHIEF 23 SUMMER STREET

EDWARD JAMES WALSH T;NUNTON, MA 02780
{(508) 821-1471
Febroary 24, 2011

President Shetry Costa-Hanlon, and Members
of the Municipal Council

Temporary City Hall

141 Oak Stieet

Taunton, MA 02780

Deat Council President Costa-Hanlon:

T would request that the Municipal Council consider changing the following two ordinances as indicated
below.

Sec. 13-81. Same-Tiucks loading and unloading; license for loading, etc., penaity for violation.

[ would request that the word “overnight” in.the Tast senfence of paragraph (2) be replaced with the phrase “anytime
between the hours of 10 p.m. and 6 a.m.”.

[ would request that the word “overnight” in the first sentence of paragraph (b) be replaced with the phrase “anytime
between the hours of 10 p.m. and 6 am.™.

As the ordingnce is currently written a prohibited vehicle would be redquired to be parked on a street for the entire
overnight period in order to be cited.

Sec, 14-19. Certain video or mechanical devices prohibited.

I would request that the term “having a multiple coin in-take feature” in the first séntence of paragraph (b) be
replaced with the phrase “designed to fake currency or credit”. The original ordinances gs it stands is outdated and
does not reflect the fact that most gaming devices no Jonger accept coins but rather accept papet currency or credit

swipes.

I lock forward to any questions that you may have on these issues. £ 1 can be of any further assistance, feel free
to contact me at 508-821-1471 x120.

Sincerely,

Ednes Walsh

Chief of Police




Sec. 13-81. Same—Trucks loading and unloading; license for loading, etc., penalty for
violation.

{a) No person driving or in charge of a motor truck, or any vehicle shall stop the same in the
public streets, ways or bridges of the city, where traffic might be interfered with, to unload,
deliver, load or pick up things, except where parking is unrestricted or in an official parking
space, unless the driver has in his/her possession a license from the chief of police
authorizing such stops. Licenses may be granted to owners or drivers of such vehicles to stop
in the public streets, ways and bridges of the city for such purposes for a time specified
therein or to back against the curb at any specified time. it will be illegal to park trucks,
trailers, tractors, tractor-trailers and campers overnight anytime between the hours of 10
p.m. and 6 a.m. on any street within the city.

(b) Any person who parks a truck or trailer, or tractor, or tractor-trailer, or camper
evernight anptime between the hours of 10 p.m. and 6 a.m.on any street within the City
of Taunton in violation of paragraph (a) above shall be punished for each said violation by a
fine of fifty dollars ($50.00). (Rev. Ords. 1964, sec 11-41; Ord. of 5-30-72; Ord. of 12-30-75;

Ord. of 7-12-83; Ord of 8-8-2000)
Editor’s note—Having not expressly amended the Code. the provisions of an ordinance adopted July 12,
1983, have been codified, at editor's discretion, as paragraph (b} to sec 13-81.

Sec. 14-19, Certain video or mechanical devices prohibited.

(a) Intent. In the interest of public safety, order, general good and welfare of the community
and in an attempt to prevent unlawful gambling by the use of certain video or mechanical
devices which because of their design and manufacture can be used for unlawful gaming
purposes, the following section is hereby enacted.

(b) Gaming device defined. The term "gaming device,” as used in this section, shall be

construed as meaning any device, video or mechanical, havinga-multiple-coin-in-
takefeature designed to take currency or credit, manufactured and designed to
be played by a single individual at any one time, which is capable of making a win or lose
determination within seconds, based primarily on the element of chance rather than on skill,
whereby a win determination may entitle the player to receive money or property.
Specifically included in this category, but without limitations, are so-called poker video
machines, black jack video machines, and any device having similar features.

(c) Possession, etc, prohibited. The possession, or keeping, or storage of any gaming device
as defined in this section is hereby prohibited.

(d) Authorization of arrest and seizure. A police officer observing any violation of this
section shall have the authority to arrest without a warrant the person in charge of said
establishment, or vehicle, and other persons present who are accomplices, and seize the
gaming devices as evidence.

(€) Penalty. Violators of this section shall be punishable by a fine of not less than two
hundred dollars ($200.00) per machine or violation.

(f) Forfeiture and disposal. Gaming devices seized under this section shall be forfeited and

disposed of in the manner provided under the provisions of Massachusetts General Law

Chapter 276. (Ord. of 5-1-84)

Editor's note-Section 14-19 is derived from an ordinance enacted May 1, 1984, Since this ordinance did not
provide for a specific manner of inclusion of its provisions into the Code, it has been codified as sec 14-19
at the discretion of the editor.



T

COMMONWEALTH OF MASSACHUSETTS 5

MASSACHUSETTS SENATE

STATE HOUSE BOSTON O2133-1083

COMMITTEES:

MARC R. PACHECO SENATE COMMITTEE ON POST AUDIT AND DVERSIGHT (CHAIRMAN)

STATE SENATOR

SENATE COMMITTEE ON GLOBAL WARMING AND CLIMATE CHANGE (CHAIMAN)
SENATE COMMITTEE ON WAYS AND MEANS

18T PLYMOUTH AND SRISTOL

i
o

DISTRICT
RooM 3128 FEDERAL STIMUALS GVERSIGHT {CHAIRMAN)
TeL: {617} 7221551 HEALTH CARE FINANCING

TELECOMMUNICATION, UTILITIES AND ENERGY
February 22, 2011

Mayor Charles Crowley and

Members of the Taunton Municipal Council

Taunton City Hall

15 Summer Street

Taunton, MA 02780

Dear Mayor Crowley and Members of the Municipal Council:

I am writing in regard to the home rule petition An Act relative to a parcel of land in Taunton
which I filed at your request last session.

This bill was not enacted during the 2009-2010 legislative session. Accordingly, I am prepared
to re-file the above-referenced home rule petitions for the Legislature’s 2011-2012 session.
However, a new vote must be taken on this home rule petition by the Municipal Council before
the legislation can be sent to the appropriate Committees and proceed within the Legislature.
After a vote has been taken, please send the original certified votes to my office at the above-
referenced address, I will re-file the bill and secure the delegation signatures. I’ve attached a
copy for your review.

Please feel free to contact Mary Wasylyk in my office with any questions or concerns regarding

this matter.
Smcerely, :
Marc R. Pacheco
State Senator
enclosure

PRINTED ON RECYCLERD PAPER



Bill Text - 52092 Page20f2 .

The Comanonweaith of Massachusetts

In the Yeur Fwo Thousend and Nioe

An Act relative to a parcel of land in Taunton.

Be it enacled by the Senute and House of Represertutives in General Court assembled, and by the autharity of the same,
as fllows:

SECTION 1. The first paragraph of section 1 of chapter 53 of the acts of 1991 is hereby amended by striking
out the Tast sentence and inserting in placc thereof the following sentence - Said parcel of land fs shown on & plan of
3and, drawn by the city of Tounton cngi;';ecﬁng department, entitled “Plaa of Land in Taunton, Massachusetts,
Including Expansion Area to be Lensed for a Head $tart Facility™, dated October 1, 2008, which is on file in the

engineering department of the city.

SECTION 2. The second patagraph of said section ! of said chapter 53 i5 hereby amended by striking out the
first sentence and inserting in place thereof the folfowing sentence:- The lease shall be for 2 period to be determined

by said municipal counci! not 1o excesd S¢ vears.

SECTION 3. The sixth paragroph of said sechion I of said chagter 53 is hereby amnemded by inserting afler the

words “political zpplication,” the following words - sexual orientation.

HMass.goy ! Site Mpp | Terms of Use | Privacy Policy | Accessibility Statement

Copyright €@ 2011 The General Court, Al Rights Reserved

http://www.malegislature.gov/Bills/Bill Text/71947general Courtld=2 2/22/2011



Morton Hospital Auxiliary

88 Washington Street
Taunton, Massachusetts 02780

March 2, 2011
To: Members of the Taunton City Council

From: The Morton Hospital Auxiliary

The Auxiliary of Morton Hospital is requesting permission of the Council to hold
its first annual “Morton Hospital Auxiliary, Autumn in the Park 5 Mile
Run/Walk”.

Time: 9:00 a.m.
Date: Sunday, September 25, 2011
Place: Massasoit State Park, East Taunton, MA

All proceeds from the event will go to support health care services provided by
Morton Hospital to the Greater Taunton community.

Thank you for considering our request and notifying us of your decision at your
earliest convenience.

v E Sl

Georgia E. Hamlin, for the Morton Hospital Auxiliary
83 Cherry St.
Taunton, MA 02780

(508)822-0505



City of Taunton
LAW DEPARTMENT

15 Summer Street
Taunton, Massachusetts 02780
Phone S08-821-1036 Facsimile 508-821-1064
CHARLES CROWLEY cotlawdept@imip net JANE BE. ESTEY
MAYOR CITY SOLICITOR
) JORDAN H. E. FIORE
March 3. 2011 ASSISTANT CITY SOLICITOR
ki

Mr. Clifford M. Hesson
132 Shore Avenue
Quincy, MA 02169

Re: 22 Oak Avenue, Taunton and abutting city owned land

Dear Mr. Hesson:

This letter is in response to yours of March 2, 2011. After Attorney Brennan’s meetings
with the Taunton City Council last year, this office commissioned an appraisal of the
property in question by Claude Giroux, a reputable appraiser based in Taunton. Mr.
Giroux came back to us with an evaluation figure high enough that it would trigger
requirements that the city go out to competitive bid, auction, or requests for proposals for
the property. Because there had been no further requests or inquiries from the council,
we had not reported to them that this process needed to be initiated.

Given your property’s unique situation and the fact that the parcel you seek is landlocked,
I cannot imagine that there would be any competing bid for the property. However, state
law requires that we go through this process.

T will have this letter and yours, which I'see was already copied to the mayor and council,
transmitted to the council so that they may authorize the city to commence the
deaccessioning process to allow the sale of the land in question.

Very truly yours, /
N
KU i_J:Z/’”z‘”!\_./"’-' (\M}"- }": {;‘1';2’ ﬁé;/’-\\

Ja;’ie/ E. Estey, City Solititor

Ce: Edmund Brennan, Esquire
" Mayor Charles Crowley \/
Taunton Municipal Council

~ BQUAL JUSTICE UNDER LAW ~



Clifford M. Hesson
132 Shore Avenue

Quincy, MA 02169
(617) 471-5684

March 2, 2011
Attorney Jane Estey, City Solicitor
City of Taunton City Hall
15 Summer Street
Taunton, MA 02780
Re:w 22 Qak Avenue and City Owned Land On Oak Avenue
Dear Attorney Estey,

In early 2006, attempting to obtain a mortgage, my engineer informed me that my home and
fence encroached upon City owned land for at least the last sixty years. On May 26, 2006 my
attorney, William Rounds, wrote the City expressing my interest in purchasing aprox1mately
3,542 square feet of the adjacent City school land at fair market value.

I have had two excelient local attorneys representing me during this penod through coplous
correspondence and many conferences. Now in 2011, approaching our 5% year anniversary to
resolve this issue, the only solid progress to date has been that the School Department has
delegated the school property as surplus. My current Attorney Ed Brennan has recently
informed me that there has been little progress to report since his last meeting on July 20, 2010.

I respectfully request a meeting with you at your earliest convenience. I continue to suffer a
financial hardship and as a taxpayer would expect and appreciate the City to help expedite this
matter in a business like time frame. At this meeting I hope and trust we can reach some possible
amicable resolution or course of action that will be beneficial to all parties.

I look forward to hearing from you.

Sincerely,

C/"/éé/é/w Ty /é'{/l/\_’/ -

Clifford M. Hesson

c.c.  Attorney Edmund Brennan -
Mayor Charles Crowley
Taunton City Council




Maria V. Gomes
Director
Sandra B. Peavey
Office Manager

March 3, 2011

CITY OF TAUNTON
MASSACHUSETTS

R

HUMAN RESOURCES DEPARTMENT

President Sherry Costa-Hanlon
Members of the Municipal Council

City of Taunton
141 Oak Street

Taunton, MA 02730

Dear President Costa-Hanlon and Members of the Municipal Council:

City Hall
141 Oak Street
Taunton, MA 02780
(508) 821-1060
FAX (508) 821-1066

Attached please find the integrated version of the Taunton Police Patrolmen’s Association’s
Memorandum of Agreement that was prepared for review. This Memorandum: of Agreement will
extend the terms for a three year period of July 1, 2008 through June 30, 2011. You will receive the
cost breakdown and a copy of the signed Memorandum of Agreement on Monday, March 7, 2011

electronically or by mail.

If you have any questions, please don’t hesitate to contact me.

Sincerely,

Maria V. Gomes, Director
Human Resouwrces

MVG/sbp

%’M/‘W/ﬂ?p

cc: Mayor Charles Crowley



COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE CITY OF TAUNTON

AND
THE TAUNTON POLICE PATROLMEN’S ASSOCIATION

July 1, 2885-2008 through June 30, 26882011
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Collective Bargaining Agreement
Between
The City of Taunton
and

The Taunton Police Patrolmen’s Association

| This contract, effective as of July 1, 2005-2008 except as otherwise provided by its tetms, by and
between the City of Taunton, hereinafter referred to as “the City” and the Taunton Police
Patrolmen’s Association, hereinafter referred to as “the Association” is designed to maintain and
promote a harmonious relationship between the City of Taunton and such of its employees who
are covered by this contract in order that more efficient and progressive public service may be
rendered.

ARTICLE 1
RECOGNITION AND BARGAINING UNIT

The City hereby recognizes the Association as the exclusive representative and bargaining agent
for all patrolmen and patrolwomen, whether uniformed or not, who are employed in the City’s
Police Department, but excluding all reserve patrolmen, sergeants, lieutenants, captains,
custodians, civilian clerks and the Chief.

ARTICLE I
PAYROLL DPEDUCTION OF ASSOCIATION DUES AND AGENCY SERVICE FEES

I 1. The City shall menthiy-weekly deduct Association dues from the eamed wages of each
employee in such amount as determined by the Association, provided that no such deduction
shall be made from any employee’s wages except when authorized by him on an appropriate
form, a copy of which must be submitted to the City. The date of this will be determined by the
Treasurer/Collector to correspond with the software changes that need to be made to the payroli
system.

2. For any employee who is not a dues paying member in good standing of the Association,
it shall be a condition of employment during the life of this collective bargaining agreement that,
on or after the thirtieth day following the beginning of suc@oyg@emploment or the
effective date of this agreement, whichever is later, f@shali pay @h agency service fee to the
Association which shall be in an amount equal to the amount required to become and remain a
member in good standing of the Association and its affiliates to which membership dues or per
capita fees are paid, all as provided in Chapter 150E, Section 12 of the General Laws of the
Commonwealth of Massachusetts. Any such agency service fee may be deducted from the
salary of any such employee and transmitted to the Treasurer of the Association in accordance
with the procedure set forth in Chapter 180, Section 17G of the General Laws, as amended.



ARTICLE Iii
BULLETIN BOARDS

The City shall permit the use of all builetin boards located in the police station by the
Association for the posting of notices concerning Association business and activities.

ARTICLE IV
DEATH LEAVE

1. Each employvee shali be granted leave without loss of pay in the event of a death in
his/her immediate family. Such leave shall commence with the day of death and continue up to
and include the day of burial. But in no event shall the death leave be of less than five (5} days
duration in the case of the death of an employee’s spouse, child or step-child, or parent or step-
parent. Nor shall it be of less than three (3} days duration in the case of the death of an
employee’s brother or step-brother, sister or step-sister, brother-in-law, sister-in-law, mother-in-
jaw, father-in-law, son-in-law, daughter-in-law or the grandparents of an employee or his'her
spouse; in the event that one of these family members lived out of state, the death leave shall not
be of less than four (4} days duration.

2. In addition, one day of funeral leave shall be granted to those employees who attend the
funeral services for their aunt, uncle, niece, nephew and cousin.

3. In the event any of the relatives mentioned in Section 2 reside within the employee’s
household, said employee shall be granted three days funeral leave.

4, In the event of a death in a patrolman’s most immediate family — namely, parent, spouse
or child — the Chief may, at the member’s request, place hirn/her on paid administrative leave for
as long as the needs of the particular situation require. If the Chief denies any such request to be
placed on paid administrative leave, the patrolman whose request was denied may appeal to the
Mayor for reconsideration of the Chief’s denial of histher request. However, a denial of any
such request by either the Chief or the Mayor shall not be subject to the contractual grievance
and arbitration procedure.

ARTICLE Y
PERSONAL LEAVE DAYS AND EXCHANGING OF DAYS OR NIGHTS OFF
1. Each member of the bargaining unit shall be granted five (5) days of personal leave per

year without loss of pay provided that no more than two patrolmen on the same shift shall take
their personal leave on the same day.

A



2. Each employee shall have the option of converting up to three (3) vacation days per year
to personal leave days as defined in Section 1. The conversion of vacation time to personal time
will reduce the employee’s vacation for that year by the amount of vacation time so converted.
Employees will make every effort to provide a minimum of twenty-four (24) hour notice of their
intent to use a vacation day as a personal leave day. Notwithstanding the limitations in Section 1
for personal leave days, vacation days that are converted to personal leave days shall be granted
subject only to the Hmitation that no permanent sector assignments, as the mumber of permanent

sector manning levels are determined by the City, are left uncovered.

3. Fach employee shall be allowed the right to exchange a day or night off with another

employee if he is able to secure another employee to work in his place provided that:

a.  Such substitution does not impose any additional costs on the City.

b.  The officer(s) in charge of the relief(s) in which the substitution(s) shall take
place is (are) notified not less than one day prior to its (their) becoming effective,
except in case of an emergency, in which event notification may be made by

telephone.

¢ Said exchange must be approved by the officer(s) in charge of said relief(s)
and said approval shall not be withheld without a valid reason. If the exchange is
not approved, the officer withholding his approval shall, upon request of the
employee involved, state the reason,

d.  Neither the Department nor the City is held responsible for enforeing any
agreements made between employees.

4. Each employee shall also be allowed the right to exchange days or nights off with himself
within his relief subject to the same procedure and guidelines that are set forth in sub-sections a.
through ¢. of Section 3 except as modified in the administrative regulations that are set forth

below. The following administrative regulations shall be applicable to this clause.

a. Definitiens

1.
2.
3.

4.
b, Weekday reliefs taken by an employee on a self-swap must be paid back on a
weekday.

c.  Weekend reliefs taken by an employee on a self-swap must be paid back on a
weekend,

A self-swap is a scheduled relief that is taken off by an employee.

A pay-back is a refief worked by an employee in exchange for a self-swap.

A weekday relief is any relief that falls between 12:45 AM Sunday and
12:44 AM Friday.

A weekend relief is any relief that falls between 12:45 AM Friday and
12:44 AM Sunday.



d. A relief taken on a self-swap must be paid back on the same relief - e.g., if an
employee self-swaps on the first relief, he must pay it back on the first relief.

e. A self-swap and a pay-back can occur in either order - i.e., either the self-swap may
be taken first and be followed by the pay-back or the pay-back may be worked first and
be foliowed by the self-swap.

£ Any self-swap and the pay-back for that self-swap must occur within nine (9) duty
cycles of each other; each duty cycle consists of eight (8) days, five (5) days on and three
(3) days off.

g Self-swaps will be allowed down to the following number of sector assignments per
relief at the time that the reguests for the seif-swaps are made without regard to sub-

section 3a above:
First relief 3
Second relief 5
Third relief 5

The above number of sector assignments reflects the current minimum sector manning
levels that have been established by the City. In the event that the City changes the
minimum sector manning levels (either by increasing them or decreasing them) during
the term of this Contract, the above number of sector assignments shall be adjusted to
reflect that change. However, in the event that the City elects to assign additional Patrol
QOfficers to a particular relief {or portion thereof) or series of reliefs {(or portions thereof)
on an “impact” or “directed patrol” basis, such assignment shall not change the minimum
sector manning levels that are listed above and shall therefore have ne impact of any kind
on a Patrol Officer’s ability to self-swap.

h.  Self-swaps shall not be allowed if they would reduce the number of sector
assignments per relief below the number set forth in the preceding paragraph at the time
that the requests for the self-swap are made even if they would not impose any additional
costs on the City.

ARTICLE VI
EQUIPMENT

i. The Chief of the Police Department shall supply the members of the force with buttons,
| hat, shield and coat badge, at leaseleast eight shoulder patches and additional patches as needed,
revolvers and cartridges and signal box keys. Each new member of the Police Department shall
be provided with three (3) badges, one each for his coat, shirt and hat. At least thirty riot helmets
and eighty-two riot sticks shall be made available. All of this equipment shall remain the
property of the Police Department and shall be stored so as to be accessible to the commanding
officer of each relief. Employees who own handguns other than those suppiied by the Chief



shall, subject to applicable state law and/or regulations, be permitted to carry and use thermn while
on duty. All members of the bargaining unit shall be provided with Mace.

2. Plainclothes officers shall be supplied with snub-nosed revolvers and holsters. All
current members of the Detective Division shall be provided with gold badges. All future
members of the Detective Division shall be provided with their gold badges simultaneously with
their appointment to the position. All detectives will be assigned an unmarked unit which they
may keep at their homes when they are not on duty. Each such unit will be equipped with a
dusting kit, a 35-mm camera, a laptop with appropriate crime scene sofiware, measuring tape and
a ruler.

3. The City shall reimburse the members of the bargaining unit for their pistol permits and
for any other license or permit fees that they must pay in order to perform their duties as
Patrolmen in the Taunton Police Department.

4, The City shall provide all necessary equipment for the Police Dive Team and shall
replace such equipment as necessary.

5. (Language in this section to be deleted on July I, 2010)An annual uniform allowance in
the amount of three percent (3%) of each individual patrolman’s total annual compensation for
that year, including any and all contractual salary augmentations that each individual patrolman
actually receives, but excluding compensation each patrolman receives from working extra paid
detail and/or overtime assignments, shall be paid to all patrolmen, including plainciothes
officers, during each year covered by this Agreement. The said uniform allowance shall be
payable on the first Thursday in November of each year of this contract to each patrolman then
on the force. Any patrolman who is appointed to the force after the first Thursday in November
shall become eligible for the uniform allowance for that year upon his appointment and shall
receive the allowance within thirty days thereafter; however, no patroiman shall receive more
than one uniform allowance in the foregoing amounts in any fiscal year,

6. (Language in this section to be deleted on July 1, 2010) Each patrolman shall receive an
annual uniform cleaning allowance in an amount that is equal to one percent (1%) of each
individual patrolman’s total annual compensation for that year, including any and al} contractuat
salary augmentations that each individual patrolman actually receives, but excluding
compensation each patrolman receives from working extra paid detail and/or overtime
assignments. The uniform cleaning aliowance shall be payable on the second payday in July of
each year. Any patrolman who is appointed after the July payment date shall receive a prorated
cleaning aliowance for his/her first fiscal year on the police force. For example, a patrolman
whose employment begins on January 1 would receive half of the annual uniform cleaning
allowance for that fiscal vear; he/she would then receive his/her full cleaning allowance for the
following fiscal year in July along with the rest of the bargaining unit.

7. A complete up-to-date set of the Massachusetts General Laws Annotated and a
subscription to the Advance Legislative Service to the same shall be furnished by the City and
shail be stored so as to be readily accessible to the members of the Department at all times.

gt



8. All police cruisers shall be supplied with a first-aid kit, a shotgun, a life ring, air
conditioning and intermittent wipers.

9. In the event that the City should require the Patrolmen to wear pins with identification
numbers in addition to their badges, the City shall provide the necessary pins with identification
numbers to the members of the bargaining unit. However, the members of the bargaining unit
will not be required to wear any plate, tag or similar device with their names on it.

10.  Members of the bargaining unit shall be permitted to wear black “BDUs” with eight (8)
point BDU covers while on duty.

11.  The City shall replace all defective bulletproof vests as soon as possible afier the 2005 ~
2008 Memorandum of Agreement has been ratified by the parties. In addition, the City shall
aggressively seek grant funding to insure that all bulletproof vests are up to date and provide
maximum protection to the members of the bargaining unit who wear them. The present practice
of reimbursing members of the bargaining unit for the purchase of new bulletproof vests shall
continue.

12.  Members of the bargaining unit shall be required to purchase & Blouse Coat by no later
than June 30, 2008. The Chief of Police shali meet with the TPPA’s Negotiating Committee or a
representative thereof in order to determine the specific style and color of the said Blouse Coat
and, once the style and color are determined, shall then contact the appropriate uniform vendor(s)
to arrange for its purchase.

ARTICLE VHI
GROOMING

Patrolmen shall have the right to wear a beard or a mustache. If a beard or mustache is worn, it
shall be well groomed and neatly trimmed at all times in order not to present a ragged
appearance. Full and partial beards are authorized, but patchy, spotty clumps of facial hair are
not considered beards and as such are not permitted. The bulk of the beard, (distance that the
mass of facial hair protrudes from the skin of the face) shall not exceed one-half an inch (1/2”).
The length of the individual facial hair shall be limited to three-quarters of an inch (3/4”). No
portion of any mustache will extend below the lipline of the upper lip. The Chief of Police shall
have the responsibility of resolving any questions that may arise pursuant to this Article.

ARTICLE VIII
EXTRA PAID DETAILS

1. The assignment of police officers to extra paid details shall be made by the Chief or his
representative on a voluntary basis and shall be distributed among the regular officers as evenly
as it is possible; provided that if no volunteer shal! be available for a particular assignment, the
Chief or his representative may make such assignment. The Chief shall maintain a record of all
such assignments which may be examined at any time by a representative of the Association. No



officer or other person shall accept any such assignment unless the same is made by the Chief or
his representative.

2. Police officers shall be assigned to extra paid details upon the request of any private or
governmental body or person or where required by ordinance or statute. In addition, the Chief of
Police or his designee shall require that one or more police officers be assigned on an extra paid
detail whenever there is work being performed on or near a public street or sidewalk which may
obstruct either the flow of traffic or the view of either motorists or pedestrians, block the path of
pedestrians or create a hazard to motorists and/or pedestrians, only if said work creates more than
a short term interference, Furthermore, whenever there are persistent reports of problems at
cafes, ciubs, pubs, tavems or similar establishments or at restaurants or eating establishments,
including so-called “fast food” establishments operating without police officers on extra paid
details, either the Chief or the Association may submit written notification of such persistent
problems to the Licensing Commission. The Licensing Commission shall then hold a hearing
within thirty (30} days of its receipt of any such notification on the guestion of whether and
under what circumstances one or more police officers shall be required to be present on an exira
paid detail at any such establishment as a condition of maintaining its Hcense.

3. All patrolmen who are assigned to extra paid details shall be paid for each hour or portion
thereof with a minimum guarantee of four hours at the rate of one and one half times the hourly
rate of a third vear patrolman adjusted by the following contractual salary augmentations:
hazardous duty pay (5%), anmual uniform allowance (3%), anmual uniform cleaning allowance
(1%) and Master’s Degree (30%). For all extra paid details on Thanksgiving Day, Christmas
Eve {anytime afier 12:00 noon on December 24), Christmas Day, New Year's Eve (anytime after
12:00 noon on December 31) or New Year's Day the patrolmen working such details shall be
paid at the rate of one and one half times (1 1/2) the aforesaid detail rate of pay with a minimum
guarantee of four (4) hours. Patrolmen shall be compensated for extra paid details at the same
rate of pay irrespective of whether they are worked for the City, for the Schools or for private
parties, except that the extra paid detail rate for such schoo! functions shall be thirty-six dollars
($36) per hour,

4, Notwithstanding the above-referenced minimum guarantee of four (4) hours, the
minimum guarantee for any extra paid detail that is called in on the day of the detail shali, except
in the case of 2 bona fide emergency that could not have been scheduled in advance or otherwise
anticipated, be eight (8) hours. This eight (8) hour minimum shall also be applicable to instances
in which a work crew or any other party that was required to hire an Extra Paid Detail Officer
pursuant to Section 2 of this Article has failed to do so.

5. If no reguiar officers are available for extra paid details, they shall first be offered to
retired police officers from the Taunton Police Department who have submitted a written
statement of their willingness to work such details. No such assignment shall be made to reserve
officers unless no regular or retired officer is available. No such assignments shall be made to
auxiliary policemen, special policemen or other persons unless no regular, retired or reserve
officers are available.
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6. All such hours or portion thereof worked between midnight and 8:00 AM shall receive, in
addition to the amounts set forth in Section 3, an additional $1.00.

7. In addition to the amounts set forth in Section 3, a premium payment of $2.00 per hour,
or portion thereof, shall be made when the paid detail either involves an assignment to duty ata
location where figuor is to be consumed or results from or is connected with a strike, lockout,
picketing or other form of labor dispute.

8. All hours in excess of eight (8) on any assigned paid detail shall be paid af the rate of one
and one half (1 1/2) times the amount set forth in Section 3.

9. No officer shall be assigned to nor shalt any officer accept any special paid detail unless
the pay scale set forth herein is complied with.

10.  The bills for all extra paid details will be sent out within seven (7) days of the date on
which the work is performed. If any such bill has not been paid within seven (7) days thereafter,
a second bill will be immediately sent out with a warning that legal action will be instituted if the
second bill is not paid within seven (7) days. I that second bill is still not paid within seven (7)
days after it has been sent out — i.e,, within a maximum of twenty-one (21) days from the date on
which the work was performed ~ appropriate legal proceedings seeking both payment in full and
the statutory criminal penalties shall be instituted by the Chief or his designee. In order to
implement and/or supplement the foregoing, the following procedures and/or commitments shall
be in effect:

a. The specifications for all jobs contracted by the City shall provide for the
payment of all bills for extra paid detail work within seven (7) days after the date of the
bil} for such work. The specifications for all such work shall further require that any
prospective contractor shall, as a condition of being awarded a contract by the City, make
an advance payment to the City that is equivalent to twenty five percent (25%) of the
estimated cost of the extra paid details; such advance payments shall be reimbursed to the
contractors by the City upon satisfaction of all their extra paid detail obligations.

b. All such money that is received by the City in payment for actual or anticipated
extrs paid details shall be kept in a fund that is separate from all other City funds in
accordance with Chapter 44, Section 53C of the General Laws, The City shall
appropriate the sum of $20,000.00 and shall deposit that amount in the extra paid detail
fund as an initial deposit. Patrolmen who work extra paid details shall be paid out of the
extra paid detail fund within ten working days after receipt by the City of payment for
their services or, if such payment is not received by the City, the City guarantees that
each patrolman shall be paid in full for all of his work on extra paid details within a
maximum of five (3} weeks after the work has been performed.

1.  The Guidelines for the Extra Paid Details Hiring System that are attached fo this
- Agreement as Appendix A shall be incorporated by reference herein. I it is determined that a
Patrolman has been improperly bypassed or otherwise deprived of an opportunity to work an
extra paid detail because the detail was not distributed in compliance with the provisions of this



Article and/or the Guidelines (Appendix A) that are attached hereto, that patrolman shall have
his or her name moved to the top of the detail list. This movement to the top of the detail Hst
shall eliminate any right to a monetary remedy.

12. a Whenever the City is informed by a state agency or otherwise becomes aware of a
repair, reconstruction or construction project that will be performed on a bridge in the City of
Taunton by any state agency or by any subcontractor thereof, the Chief of Police shall assign the
Department’s Extra Paid Detail Hiring Supervisor and the TPPA President (or the President’s
designee) to review the proposed project for purposes of determining whether or not an Extra
Paid Detail Officer must be hired because the project meets the standard for detail hiring that is
set forth in Article VI, Section 2 of the parties’ collective bargaining agreement. Such review
may consist of, but not be limited to, an actual physical visit to the proposed worksite,
interviewing the appropriate officials of the state agency or subcontractor thereof charged with
performing the project in question and/or reviewing proposed plans of the project in question.

b. The Extra Paid Detail Supervisor and the TPPA President (or the President’s
designee) shall then submit a written report of their findings to the Chief of Police which shall
include their recommendation as to whether or not an Extra Paid Detail Officer must be hired by
the state agency or subcontractor thereof because the project meets the standard for detail hiring
that is set forth in Article VIIL Section 2 of the parties’ collective bargaining agreement.

c. If, in the above-described written repost or at any other time while the project in
question is ongoing, the Extra Paid Detail Supervisor and the TPPA President (or the President’s
designee) determine that the project meets the standard for detail hiring that is set forth in Article
VIII, Section 2 of the parties’ collective bargaining agreement, the Chief shall immediately
initiate a written communication to the appropriate individual employed by the state agency or
subcontractor thereof who is charged with the supervision of the project requesting that an Extra
Paid Detail Officer be hired by the state agency or subcontractor thereof pursuant to the
recommendation of the Extra Paid Detail Supervisor and the TPPA President (or the President’s
designee). The Chief’s written communication shall be prepared in a form that is acceptable to
and approved by the TPPA’s Executive Board and shali request that the state agency or
subcontractor thereof respond to the Chief’s communication in writing within five (5) days.

d In the event that the state agency or subcontractor thereof fails to hire an Extra
Paid Detail Officer as recommended by the Extra Paid Detail Supervisor and/or the TPPA’s
President (or his designee), the City and the TPPA agree to collaborate by jointly petitioning the
Superior Court for injunctive relief in order to corpel the state agency or subcontractor thereof
to hire an Extra Paid Detail Officer as per the recommendation(s) that is (are) described in
Sections B and C above.

e. In the event that the Court refuses to issue the petitioned for injunctive relief, the
TPPA agrees that it will be estopped from filing a grievance or any other legal action to force the
City to hire an Extra Paid Detail Officer or to collect monetary damages for failure to hire an
Fxtra Paid Detail Officer for the duration of the project in question.



ARTICLE 1X
RELIEES AND SENIORITY

L. When an opening occurs within a relief, including an opening for a special assignment,
the vacancy shall be posted in a conspicuous place in each station by the Chief or his
representative within four (4) days after the opening occurs. Patrolmen who are on vacation or
otherwise absent during the posting period, except those on leave of absence, shall be notified by
mail of any such opening within the same four (4) day period. Thereafter, the notice shall
remain posted for five days. Within fourteen days after the conclusion of the said five (5) day
posting period, the senior patrolman who requests in writing within the five (5) day posting
period to be placed in the opening shall be given the opportunity to fill it.

In the event that an opening within a relief is posted and no patrolman subrmits a written request
to fill the available position within the five day posting period, the Chief of Police may fill the
position by involuntarily transferring the least senior member of the bargaining unit on the other
two reliefs provided that the City deems that it is necessary to fill such opening. If the
Association disagrees with the City’s determination of necessity to fill any such opening by an
involuntary transfer, the disagreement shall be subject to the contractual grievance and
arbitration procedure solely on the basis of whether such determination was based upon public
safety needs.

2. The following special assignments shall be filled by patrolmen at all times sc long as the
City determines that said positions are to be filled:

Community Police Officers
Computer Systems Administrator
DARE Qfficer

Second DARE Officer

Domestic Violence QOfficer
Assistant Domestic Violence Officer
K-9 Officers

Parking and Meter Maintenance Officer
Plainclothesman

Public Safety Officers

School Resource Officer

Traffic Officers

Validation Qfficers

Vehicle Maintenance Officer

All special assignments that exist as of the date of ratification of this Agreement shall continue to
exist throughout the term of this Agreement.
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3. Whenever a vacancy occurs in any position that is considered to be a special assignment
pursuant to this Article, the vacancy shall be posted as provided in Section 1 above. Officers
interested in applying for the vacant post shall submit a letter of application by 5:00 p.m. on the
last day of the posting. The Chief of Police shall select, from among those applications who
possess the basic qualifications for the position as posted, the one with the greatest seniority, as
hereinafter defined, to fill the vacancy. In the event that two or more quatified applicants have
the same seniority date, the tie shall be broken based upon the following documented
comparative criteria:

1. The applicants’ comparative work history and job performance
2. Their prior related work experience
3. Their educational background and training,
4. The following express agreements have been made regarding certain special assignments:

(a) A Tactical Response Unit shall be established in the Taunton Police
Department. The job description for the Tactical Response Unit shall be
mutually accepted by the parties before it is implemented. Patrolmen who
are assigned to the Tactical Response Unit shall receive a salary
differential of six percent {6%) as compensation for their training,
qualifications, commitment and availability.

{b)  Two Patrolmen shall be assigned as Validation Officers as mandated by
the Criminal Justice Information System (CJIS). The Validation Officers
shall receive a special assignment differential of six percent (6%).

(c) Attached hereto as an appendix to this Agreement is the prior agreement
dated January 26, 2000 establishing the working conditions of the K-9
Officers.

5.

%

e

5. For the purpose of this Agreement, seniority for z patrolman shali begin with the date of <+--~ { Formatted: Indent: Left: 0"

his permanent appointment to the Taunton Police Department; in the event two or more
patrolmen have the same date of permanent appointment, then their relative standing on
the Civil Service list shall be determinative of seniority, In the event that a patrolman

voluntarily resigns his employment with the Taunton Police Depariment and he is
subsequently reappointed to the Department. his date of most recent permanent
appointment for all contraciual seniority purposes shall be the date upon which he
was reappointed to the Department rather than his original date of permanent
appointment. However, nothing in this section shall deprive a patrolman of any
Civil Service seniority right to which he is entitled.

o &
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6. The City shall make appropriate arrangements with the Division of Civil Service to have
a Sergeant’s examination for the Taunton Police Department every two (2) years and shall
otherwise take all steps necessary to insure that there is an active certified list for Sergeant at all
times. Patrolmen shail be appointed to serve in the rank of Sergeant only on a permanent basis
in accordance with the Civil Service Law of the Commonwealth.

7. The Chief of Police shall give consideration to seplority and qualifications when
exercising his judgment in assigning patrolmen to sector assignments. Whenever a patrolman
believes that his assignment to a particular sector or other position on any relief is arbitrary,
capricious, unfair or otherwise improper for any reason that is not otherwise expressly provided
for in the confract, he may appeal that assignment o the Mayor at any time within the first three
(3) months after the assignment. The Mayor shall have the right to remedy any such assignment
that he finds to be arbitrary, capricious, unfair or otherwise improper for any reason that is not
otherwise expressly provided for in the contract by means of a binding Executive Order.

ARTICLE X
OVERTIME

1. Any patrolman who is called, ordered, requested or required by the Chief or Police or the
officer in charge of a relief to report for duty during a period of time that he would normally be
off duty shall be paid for such hours at the hourly rate of one and one half (1 1/2) times 1/40th of
his regular weekly wage. Any patrolman who reports for such duty shail receive a minimum of
four hours pay at the aforementioned rate.

2. Any patrolman who is detained or required by the Chief of Police or the officer in charge
of the relief to remain on duty for at least fifteen (15) minutes beyond his regular tour of duty
shall be paid for such time in excess of fifteen (15) minutes beyond his regular tour of duty at the
rate of one and one half (I 1/2) times 1/40th. of his regular weekly wage. Any patrolman who so
remains on duty for thirty minutes beyond his regular tour of duty shall be paid for a minimum of
two hours at the aforementioned rate. It is agreed that no pafrolman shall be docked in pay
unless he reports fifteen (15) minutes after his scheduled reporting time.

3. Insofar as practicable, overtime shall be allocated on an equitable basis. In order to
comply with the intent of this section, overtime assignments shall be allocated by the
commanding officer of each relief in the following manner:

a.  Each commanding officer shall maintain or be supplied with a roster of each relief
showing the number of overtime assignments credited to each patrolman on the relief.

b. The commanding officer will first examine the roster of his own relief and will
offer the overtime assignment to those pafrolmen who are on a day off or are on vacation
starting with the man credited with the fewest overtime assignments. [f that man is
unavailable or unwiiling to accept the assignment, the commanding officer will offer it to
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the patrolman credited with the next fewest overtime assignments. This process will be
continued until the vacancy is filled.

¢.  If the commanding officer is unable to fill the vacancy from within his own relief,
he shall then refer to the roster of the prior relief and offer the assignment to the
patrolmen in that relief starting with the man credifed with the fewest overtime
assignments and continuing the process until the vacancy is filled.

d.  If the commanding officer is unable to fill the vacancy from the prior relief, he
shall repeat the same process with the roster for the next relief.

e. Any patrolman who is involuntarily ordered in or forced over to work an overtimes- -~ { Formatted: Indent: Left: 0.5
shift will not be credited with those worked hours for the purposes of determining
accumuiated hours for overtime hiring, _ . - { Formatted: Not Strikethrough

4, In order to insure that all overtime is allocated as eguitably as possible, ali overtime work
| and-refusals-must be recorded on the overtime cards. Ways and means of insuring that this is
done shall be developed by the Labor-Management Committee that is hereinafter referred to.

5. When a person is out sick for a portion of a day or longer, he cannot work an overtime
shift for five (5) calendar days. This does not include paid details.

ARTICLE XI
SICK LEAVE

1. Each patrolman covered by this Agreement shall be entitled to one and one quarter (1
1/4) days of sick ieave with fuil pay for each month of service.

2. Scheduled days off on which a patrolman is sick shall not be deducted from his
accumulated sick leave days; nor shall any days lost due to an illness contracted or injury
sustained in the line of duty.

3. Patrolmen shall be entitled to their current sick leave as it becomes earned. Sick leave
shall not be taken in advance. There shall be no limit to the number of unused days of sick leave
which a patrolman can accumulate.

4. In the event that a member of the bargaining unit exhausts all of his sick leave days, other
members of the bargaining unit shall be permitted to cover his shifts on a voluntary basis so that
the sick or injured patrolman is able to continue receiving his regular week’s pay subject to the
proviso that no member of the bargaining unit shall be permitted to provide coverage for another
member if providing coverage would bring that member into 2 mandatory overtime situation
under the Fair Labor Standards Act. The compensation for such work shall be paid to the ill
patrolman at the direction of the covering patrolman.

13



5. Patrolmen shall be permitted to voluntarily donate their own sick leave, personal leave or
vacation days to other members of the bargaining unit who are unable to work for extended
periods of time due o personal or family illness and who have exhausted or are about to exhaust
their own sick leave, personal leave or vacation days.

6. A patrolman upon his retirement - or his wife, heirs or estate upon his death - shall
receive a lump-sum payment equivalent to seventy five percent (75%) of his reguiar day’s pay at
the time of his retirement or death for each unused day of sick leave without any limitation as to
the maximum amount; for the purpose of computing this payment, a patrolman’s regular day’s
pay shall be one-fifth (1/5) of his regular weekly wage at the time of his retirement or death.

7. Any Patrolman who is eligible to receive the Sick Leave Redemption benefit that is
described in Section 6 herein may elect to receive such compensation in any one of the following
manners so that the Patrolman can mitigate the income tax consequences that may arise:

1. One lump sum payment;

2. Two equal payments, one remitted upon retirement, death or separation from
etnployment as the case may be and one remitted on the following January 1%

3. Three equal payments, one remitted upon retirement, death or separation from
employment as the case may be, one remitted on the foilowing January 1* and the
final payment remitted on the January 1% after that; or

4, An annuity plan of the Patrolman’s choice.
ARTICLE X}
RECORDS
1. The Chief of Police shail maintain a complete record of all overtime and sick leave

accumulation and shall make such records availabie upon the request of a patrolman or relief
representative of the Association. An up-to-date typewriiten record of all overtime and sick
leave accurnulation shall be sent to the secretary of the Association before March 1 of each year
of this contract for the purpose of posting on the bulletin boards.

2. Upon request to the Chief, the Association shall have access to and may examine and
photocopy all Departmental records that may have an impact upon the working conditions or job
requirements of its members, Examples of the kind of Departmental records that are intended to
be covered by this clause are arrest records and sector coverage calls.

ARTICLE X

COURT TIME
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1. As used herein, court time shall mean and include any time, attendance or related service
by a patrolman at or in any matter of a criminal or ¢ivil nature before any state or federal court,
administrative agency or other instrumentality of government such as the Municipal Council or a
sub-committee thereof. Any patrolman who is required to or who attends court on his own time
in the prosecution of or other performance of police duty in the course of a case or other
controversy shall be paid at one and one half (1 1/2) times his regular hourly rate of pay with a
minimum guarantee of four (4) hours pay computed on the aforesaid basis.

2. Any payments received by a patrolman pursuant to General Laws Chapter 262, Section

53 shail be deducted from the amount which the City would otherwise be obligated to pay under
the above paragraph.

ARTICLE X1V
HOLIDAYS

I The following days shall be considered as holidays:

New Years’ Day Martin Luther King Day
Presidents” Day Patriots’ Day
Memorial Day Independence Day
Labor Day Columbus Day
Veterans’ Day Thanksgiving Day
Christmas Day
2. Each patrolman covered by this Agreement shall receive for each of the said holidays,

heliday pay in the amount of one fourth (1/4) of his regular weekly wage. The heliday pay shall
be in addition to his regular weekly wage for that week and shall be paid to each employee
regardless of whether or not he performs any duties on such holidays. The holiday pay shali be
paid in two lump sum payments. One will be made on the first payday in June and will cover the
six paid holidays that fall between December 1, and June 30 and the other wili be made on the
first payday in December and will cover the five paid holidays that fall between July 1 and
November 30. Any employee who retires, resigns or whose employment is terminated for any
reason prior fo either of the payment dates shail receive with his last pay check a lump-sum
payment for all intervening holidays which occurred prior to his retirement, resignation or
termination; in the event of the death of an employee, the lump-sum payment for the holidays
shall be made 1o his wife, heirs or estate.

ARTICLE XV

15



TEMPORARY SERVICE OUT OF RANK

1. Any patrolman temporarily assuming the duties and responsibilities of a higher rank shall
receive the pay of that rank for all time spent performing those duties and responsibilities from
the time he assumes them until he is relieved of them. The said pay, which for the purpose of
this Article shall not include vacation pay, shall be computed on the basis of a five (5) day work
week.

2. Any member of the Taunton Police Department who is injured or becomes ill in the line
of duty while working in a higher rank shall be compensated at the rate established for such rank
for the duration of his absence from the job because of such injury or iliness.

ARTICLE XV1
NO HIRING OTHER THAN POLICE PERSONNEL

i Neither the City of Taunton nor the Chief of Police shall under any circumstances hire or
engage atly person or persons, whether paid or not, for police duty, other than a reguiar or
reserve member of the Police Department, unless no regular or reserve officer is available.

2. This Article is not intended to affect the hiring of civilians for school crossings. The
Civil Defense Act and its operation by the City shall in no way be affected by this Article.

ARTICLE XVII
ASSOCIATION BUSINESS LEAVE

i. No member of the Association’s seven {7} member Negotiating Committes who attends a
collective bargaining meeting, grievance meeting or any other meeting with the City’s
representatives dealing with the administration of this Agreement shall be required to report to
work on the day of said meeting.

2. The members of the Association Grievance Commitiee shall be granted ieave from duty
with no loss of pay or benefits for all meetings between the City and the Association and for all
meetings between the City and the Association and for the time required to prepare and process
grievances, when such activity takes place at a time during which such employee is scheduled to
be on duty. Wherever practicable, the Chief or his representative shall be notified at least twenty
four {24) hours in advance of the identity of the said members.
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3. Members of the Association who attend the annual convention of the Massachusetts
Police Association held within the Commonweaith as official delegates shall be excused from
duty and from atiendance at a police station or any other place without loss of pay for two days.
This clause shall be applicable to up to five (5) members of the Association who attend the
annual convention of the Massachusetts Police Association as official delegates.

4. Other reasonable requests for leave with pay for Association conventions and
conferences shall be granted wherever practicable by the Chief.

5. The President of the Association shall be allowed eight (8) hours out of every five (5) day
tour of duty off without loss of pay in order to devote his/her time to matters involving the
adminisiration, enforcement and renegotiation of the collective bargaining agreement, providing
representation for the members of the bargaining unit on all employment-related matters and
otherwise fostering a harmonious and mutually beneficial working relationship between the City
and its representative on the one hand and the Association and its members on the other. During
any such release time, the President of the Association shall leave word with the Relief
Commander how he may be reached in an emergency and he shall remain on call in the event of
an emergency that is serious enough to warrant calling in all off-duty members on the President’s
relief.

6. There shall be at least one Labor-Management meeting per month at which
representatives of the City and the Association shall discuss and attempt to resolve all
outstanding issues.
ARTICLE XV
ASSOCIATION ACTIVITY PROTECTED

1. No employee of the Taunton Police Department shall be prohibited from or discriminated
against in any way for participating in any lawful activity on behalf of the Association or its
members.

2. The City agrees that the Association shall have the right to use the police headquarters
building, except the Chief’s office and records room or any other public building for its

meetings.

3 The President of the Association shall be provided with copies of all General Orders,
Special Orders and other departmental memoranda upon their issuance,

ARTICLE XIX
DISCIPLINARY ACTION

It is the intent of the parties to this Agreement that no employee covered by this contract shall be
removed, discharged, suspended or disciplined in any other manner except for just cause within
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the meaning of Chapter 31 of the Massachusetts General Laws as the same may be amended
from time fo time hereafter.

ARTICLE XX
BLUE CROSS/BLUE SHIELD, LIFE INSURANCE
I The City shall provide health insurance benefits to eligible employees through the
Massachusetts Interlocal Insurance Association (“MIIA”) Health Benefits Trust effective
October 1, 2004, Said health insurance benefits shall be provided at the foliowing contribution

rates by the following providers under the following plans:

HMQ Policy (HMO Blue New England)

Existing employees (as of June 1, 2004 and City TT%
currently enrolled in a city health plan as of Employee 23%
June 1, 2004)

New hires (hired after June 1, 2004) City 75%
Employee 25%
Indemnity Plan (Blue Care Elect PPO

All employees City 75%
Employee 25%

2. The City shall continue to provide its employees life insurance coverage on the same
terms as present at the contribution rate of 75% for the City and 25% for the employees.

3. The City Treasurer shall deduct the emplovees’ share for health and life insurance
premiums on a weekly basis. The employees’ share of the premiums shail be paid on a pre-tax
basis pursuant to the City’s adoption of a so-called “Cafeteria Plan™ for this purpose.

4, The Mayor shall submit Section 8A of Chapter 32B to the Municipal Council for its
consideration and will sign such legislation should the Municipal Council vote its acceptance.

5. In the event that MITA or the third party administrator acting pursuant to its Health
Benefits Trust Agreement with the City of Taunton proposes a change in the level of benefils
provided or increases employee co-payments, the City shall immediately notify the TPPA and
the parties shall bargain over the proposed change(s). In the event that the proposed change(s) is
implemented, the City shall bargain with the TPPA over the impact of the change(s).

6 The Union agrees to the City's primary dental carrier effective July 1, 2011, - { Formatted: No bullets or numbering, Taly

ARTICLE XXi
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I'TEMIZED DEDUCTIONS (PAYROLL)
Each weekly payroll check shali be accompanied by an itemized voucher listing the deductions.
ARTICLE XX
LONGEVITY PAY
As of January 2, 2011 ,Article XXII to be deleted in its entirety. Any member of the TPPA’s <~ -~ { Pormatted: Indent: Left: 0.13", First ne: 0" ]

bargaining unit who has already received Longevity Pay during fiscal year 2011 shall not be
required to reimburse the City as a result of this agreement,

* . - - Formatted: Not All caps ]
h { Formatted: Normat }

a

i Longevity payments based upon the following percentages of a third year patrolman’s
base salary will be granted to any patrolman who attains the number of years creditable service
in the contributory retirement system sef forth below:

Years of Creditable Longevity
Service Percentage

5 years 2.2%

10 years 2.8%

15 years 3.4%

20 years 4.0%

25 years 5.6%

29 vears 6.2%

2. The longevity payments set forth above shall be in addition to the regular salary paid to
the patrolman under the schedules contained in Article XXXV hereof.

ARTICLE XXIII
DAYS OFF

1. The schedule of days off shall be arranged so that patrolmen shall work a “5 and 3" work
schedule consisting of five consecutive days on and three consecutive days off.

2. Notwithstanding the foregoing, the Chief may schedule certain patrolmen who are
assigned to special duties to work a so-called “5 and 2 Administrative Schedule” which shall
consist of Monday through Friday with weekends and all legal holidays off. Patrolmen who are
assigned to the “5 and 2 Administrative Scheduie” shall be allowed to take an additional twenty
two (22) days off during the course of the year at times that are designated by each such
patrolman and approved by the Chief, which such approval shall not be unreasonably withheld,
in order to provide those patrolmen on the “5 and 2 Administrative Schedule” with the same total
number of days during the year as those patrolmen who are on the regular “5 and 3” work
schedule.
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ARTICLE XXIV
HOURS OF WORK

1. The schedule of working hours for the members of the Police Department shall be as
follows:

First relief from roll call at 12:45 AM to 8:15 AM
Second relief from roll call at 8:15 AM to 5:15 PM
Third relief from voll call at 5:15 PM to 12:45 AM

2. All members of the second relief shall be entitied to fifty (50) minutes for lunch to be
taken between the hours of 11:45 AM and 2:15 PM. There shall be three lunch periods during
that time frame which shall be divided into the following segments:

11:45 AM to 12:35 PM
12:35 PMto 1:25 PM
I'25PMiwo 2:15 PM

3. In any instance in which a Patrolman on the Second Relief either is forced to miss his’her
scheduled lunch period because of his/her police responsibilities or is defayed in going to lunch
as a result of an order or assignment from the Line Commander or other Supervisory Officer,
he/she shall have the option of either taking a late lunch period that day or of just working
through his/her lunch period and being compensated for such additional work at his/her overtime
rate. :

4, All members of the First and Third Reliefs shall be entitied to thirty minutes for lunch to
be taken at the discretion of the Commanding Officer.

3. Two patrolmen within the Detective Division shall be on standby status each weekend so
that they can be called in to control any crime scene that develops over the weekend in order to
preserve the evidence and to perform the following functions:

1. Document the evidence.

2. Conduct a complete crime scene search including spiral, strip, gird, zone, and pie
searches.

3. Collect the evidence and transport same {0 the State Police Laboratory.

4. Sketch the crime scene.

5. Record the crime scene with either a video or a camera.

The weekend standby duty shall be evenly rotated among the patrolmen members of the
Detective Division and, to compensate the plainclothesmen for their standby duty, they shall
have a weekend standby premium added to their salaries which shall be in the amount of three
and one half percent (3.5%) of their annual base salaries.
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ARTICLE XXV
VACATIONS

1.
two (2} week vacation; those with more than one (1) year of service shall receive a three (3)
week vacation; those with five (3) years of service shall receive a four (4) week vacation; those
with ten (10) vears of service shall receive a five (5) week vacation; those with twenty (20)
years of service shall receive a six (6) week vacation; and those with twenty-nine (29) years of
service or more shall receive a seven {7) week vacation. Up to one week of such vacation for
any calendar year may, at the sole option of each patrolman, be carried over into and used
during the next calendar year. The vacation entitlement that is listed in the previous sentence
shall be based upon each Patrolman’s years of cred;table service in the Contributory Reurement

weeks pursuant to the process that is descnbed in Section 4 of this article continue to be based
solely upon pontractual sentority as defined by Articte EX, Section 5 of this Agreement.

A

2. For those patrolmen with less than thirty weeks of service prior to June 1, the Chief shall
continue the present practice of granting them a one week vacation when practicable.

3. The vacation weeks for the following calendar vear will be drawn during the month of
July of the preceding year. The employees in all divisions except for the Patrol Division (for
example, the Detectives Division, the Community Police Officers and the Administrative
Schedule Personnel) shall continue to select their vacation weeks in accordance with the present
practice. The employees in the Patrol Division shall select their vacation periods in the
following manner:

a.  The employees shall first select their first four weeks of vacation entitlement in the
order of their seniority. No more than three Patrol Officers from any group on any relief
may take any portion of their first four weeks of vacation entitlement during any one
vacation period.

b.  After all Patrol Division employees have selected their first four weeks of vacation
entitlement, those who are entitled to either five, six, and/or seven weeks of vacation
shall select their fifth, sixth, and/or seventh weeks of vacation in the order of their
seniority. No vacation periods shall be closed off for the fifth, sixth and seventh weeks of
vacation. However, if all three slots for the first four weeks of vacation entitlement in
any vacation period for any group on any relief have already been taken, no more than
one (1) Patrol Officer may select his fifth week during any such vacation period and no
more than two (2) Patrol Officers may select his sixth and seventh weeks during any such
vacation period. If only two of the vacation slots in any vacation period for any group on
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any relief have been selected for the first four weeks of vacation entitlement, then no
more than two (2) Patrol Officers may select that vacation period for their fifth week of
vacation and no more than three (3) Patrol Officers may select that vacation period for
their sixth and seventh weeks and so forth. The uitimate objective of this provision is
that there shall be three (3) vacation slots available to Patrol Officers on their first four
weeks of vacation, four (4) vacation slots available to Patrol Officers on their fifth week
of vacation and five (5) vacation slots available to Patrol Officers on their sixth and
seventh weeks of vacation.

4, During his last year of service, a member of the bargaining unit shall accrue vacation pay
on a pro-rated basis which shall be paid to him upon his retitement or termination. The
computation shall be made on a calendar year basis with the employee being credited with each
complete month since the January lst. prior to the date of his retirement or termination; ke shall
be credited with the final ssethmonth of his employment if his retirement or termination occurs
after at least haif of that particular month has passed. Any Patrolman who is eligible to receive a
vacation redemption benefit pursuant to this Section may elect to receive such compensation in
any one of the following manners so that the Patrolman can mitigate the income tax
consequences that may arise: -

1. One lump sum payment;

2. Two equal payments, one remitted upon retirement, death or separation from
employment as the case may be and one remitted on the following January |5

3, Three equal payments, one remitted upon retirement, death or separation from
employment as the case may be, one remitted on the following January 1™ and the
final payment remitted on the January 1% after that; or

4, An annuity plan of the Patroiman’s choice.

5. Patrolmen on disability leave pursuant to Chapter 41, Section 111F of the General Laws
shall continue to retain and to accrue all of their vacation rights until they have been on disability
leave for a period of 365 consecutive days. During this period of time, they shall retain and
accrue their full vacation entitiement for each calendar year in which they are either actively
employed or are on disability leave. If their disability leave extends beyond 365 consecutive
days, they shali continue to retain all of their vacation rights that they have accrued up to that
point in time including those vacation rights which they have accrued during the first 365 days of
their disability. However, they shall not accrue any further vacation rights thereafer until they
are able to return fo active employment. Any such employees who retire because of their
disability without ever returning to active employment shall be compensated for all of their
unused accrued vacation at the time of their retirement. Any such employees who return to
active employment from their disability shall be entitled to take all of their unused accrued
vacation time off in accordance with the present practice. The intent of this section is that a
patrolman with, for example, fifteen (15) years of service who returns to work after a disability
would return with a maximum of eight (8) weeks of vacation entitlement during the year of his
return (proportionately less for employees with less than ten (10} years of service and
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proportionately more for employees with twenty (20) or more or twenty five (25) or more years
of service) and that a patrolman with, for example, fifteen (15) vears of service who retires
because of his disability without ever returning to active employment would be paid for a
maximum of eight (§) weeks of vacation entitlement at the time of his retirement
(proportionately less for employees with less than ten (10) years of service and proportionately
more for employees with twenty (20 or more or twenty five (25) or more years of service). In
either case, the total vacation entitiement or vacation pay would be offset by the amount of
vacation actually taken in the year in which the patrolman’s disability began prior to his being
injured.

ARTICLE XXVI
LEAVES OF ABSENCE

1. Leaves of absence without pay for a limited period not to exceed three (3) months shalt
be granted for any reasonable purpose. Such leaves may be extended or renewed but not so that
the total period of the leave exceeds one (1) year.

2. Any period of time that is extended for a leave of absence without pay under this Article
shall not be included in computing a patrolman’s seriority or longevity.

ARTICLE XXVII
MATERNITY AND PATERNITY LEAVE

i. Any patrolwoman who is pregnant shall be placed on sick leave for any portion of her
pregnancy or post delivery period during which her doctor certifies that she is physically
disabled from performing the duties of a patrolwoman in the Taunton Police Department. In
addition, after giving birth, a patrolwoman may, at her option, take up to tweive (12) weeks of
paid maternity leave without any loss in seniority rights or accumulation.

2. Any such patrolwoman who wishes to extend her leave beyond any such period of
physical disability and/or beyond the twelve (12) week period that is referred fo in the preceding
sentence shall be granted such leave for up to one year following the completion of her period of
disability and matemity leave. During such additional leave period, she shall be treated for all
purposes as if she were on an unpaid leave of absence under Article XXVL

3. Any patrol officer who is entitled to either parental or newborn leave pursuant to the
provisions of the Family and Medical Leave Act (FMLA) shail have two (2) weeks of paid
parental or newborn leave without any loss of pay, seniority {including the accumulation of
seniority) or benefits and may, at his’her option, take up to the remaining ten (10) additional
weeks that are allowed by the FMLA out of any accrued sick, vacation or personal time that
he/she has accumulated without any loss in pay, seniority (including the accumulation of
seniority} or benefits.
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ARTICLE XXVIII
MILITARY LEAVE

Every member of the bargaining unit who is a member of a reserve component of the Armed
Forces of the United States shall be granted a feave of absence with pay during the time of his
annual tour of duty as a member of such reserve component provided, however, that such leave
shail not exceed seventeen (17) days in any given year.

ARTICLE XXIX
HEALTH AND SAFETY

I The City shall furnish a place of employment, equipment and working conditions which
are as safe and healthful as possible for the members of the bargaining unit. It shall also furnish
such safeguards and other devices and shall adopt and use such practices, means, methods,
operations and practices as are reasonably necessary to render such place of employment,
equipment and working conditions as safe and healthful as possible for the members of the
bargaining unit. In addition thereto, the City shall do every other thing that is reasonably
necessary to protect the life, safety and health of the members of the bargaining unit to the
maximum extent possible.

2. The Association shall designate a Safety Committee consisting of a safety officer for
each relief and a member of the Association’s Executive Board. The Association’s Safety
Comuniitee shall meet with the Chief of Police and/or the Police and License Committee of the
Municipal Council at least once each month to discuss and make recommendations for
improvements for the general health and safety of the members of the bargaining unit.

ARTICLE XXX
GRIEVANCE PROCEDURE

The Grievance Commitiee shall consist of the Officers and relief representatives of the
Association.

Complaints, disputes or controversies of any kind, which arise between one or more patrolmen
and the City or its agents concerning the working conditions, hours of work, wages, fringe
benefits or rates of pay referred to in this Agreement, or which are provided for by statute,
charter provision, ordinance, rule, regulation or policy which is not in conflict with this
Agreement, may be processed as a grievance under the following procedure:
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Step 1. Grievances may be first presented by the patrolman and/or the Association relief
representative to the superior officer involved, and an eamest effort shall be made to adjust the
grievance in an informal manner, The aggrieved employee may communicate with his relief
representative over the Department communication system telephone or other available means to
advise him of the grievance. The officer in charge may, on request, permit the employee and/or
the relief representative to be excused for a reasonable period (as determined by the Superior
Officer) from their regular duty without loss of pay for the purpose of a meeting to discuss the
grievance.

Step 2. If the grievance is not resolved in Step 1, the grievance shall then be reduced to
writing by the Association and presented to the Chief of Police. The Chief, or in his absence, the
Acting Chief, shall meet with 2 member or members of the Grievance Committee within seventy
two (72) hours from the time the grievance is presented to him and he shall answer the grievance
in writing within twenty four (24) hours after the meeting. Any grievance that is not instituted at
this leve] within three (3) months of the date on which the incident being grieved occurred or
within three (3) months of the date on which the grievant or Association should reasonably have
become aware of the occurrence of the incident being grieved, whichever is later, shall be
deemed to have been waived, However, any such waiver shall be applicable only to that
particular grievance and shall not be considered to be a waiver or relinquishment of the right of
the Association to grieve any similar or identical alleged violation in the future or to otherwise
enforce future performance of all of the various provisions contained herein.

Step 3. If the grievance is not resolved in Step 2, the Grievance Committee may refer the
complaint to the Mayor or his representative within five (5) days from the receipt of the Step 2
answer, exclusive of Saturdays, Sundays and holidays, The Mayor or his representative shall
meet with a member or members of the Grievance Committee within five (5) days to discuss the
grievance and will answer the grievance in writing within twenty four (24) hours after the
meeting ends.

Step 4. If the grievance is not adjusted satisfactorily in Step 3, it may thereafter be
submitted within forty five (45) days to the American Arbitration Association for arbitration in
accordance with its rules. The losing party in any arbitration proceeding shall pay all of the costs
associated with the proceeding, including the complete fee and expenses of the arbitrator, the
other party’s share of the American Arbitration Association’s administrative fee and any other
fees and expenses arising out of the said arbitration proceeding. In addition, the losing party
shall reimburse the prevailing party for its attorney’s fees incurred in connection with any such
proceeding which fees shall be billed at the attorney’s regular rate.

All grievances beyond Step 1 shall be presented in writing through the steps of the grievance and
arbitration procedure and shall state in reasonable detail the nature of the grievance and the
remedy requested.

The dispute as stated in the request for arbitration shall constitute the sole and entire subject

matter to be heard by the arbitrator, unless the parties agree to modify the scope of the hearing.
The award of the arbitrator shall be final and binding upon the parties covered in this Agreement.
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Any dispute which is submitted as a grievance for resolution under this Agreement shall not be
arbitrable under any section of this Agreement if such dispute or grievance is 2 suitable matter
for submission to the Massachusetts Civil Service Commission unless the employee waives in
writing his rights under Civil Service.

Any of the time limits set forth in this Article may be modified in any case by mutual agreement
of the parties.

ARTICLE XXX1
INDEMNIFICATION OF PATROLMEN

L. Patrolmen shall continue to receive their regular compensation during any period of
absence from duty because of disability (total or partiaf) resulting from personal injury, sickness
or iliness arising out of or in the course of their employment, or arising out of the ordinary risks
of the street while on duty.

2. The City shall also pay all hospital and medical expenses incurred by patrolmen as a
result of such personal injury, sickness or illness,

3. The obligation to make such payments shall continue after retirement in accordance with
the provisions of Section 100B of Chapter 41 of the Massachusetts General Laws as the same
may be amended; further, such payments shall continue irrespective of whether the patrolmen’s
retiremnent was the result of the disability for which the expense is sought. In the event that the
said Chapter 41, Section 100B is amended, this clause may be re-negotiated at the option of the
Association.

4, Whenever a Patrolman suffers a personal injury, sickness or illness within the meaning of
Section 1 of this Article, he shall be required to submit a written report of the events giving rise
to such personal injury, sickness or illness to the Patrol Supervisor or Commander Officer within
twenty-four (24) hours of the occurrence of the personal injury, sickness or iliness. This twenty-
four (24) hour reporting timeframe may be extended with the consent of either the Commanding
Officer or the Chief should the circumstances warrant. Furthermore, in the event that a
Patrolman’s condition prevents him from submitting a written report within the specified twenty-
four (24) hour timeframe, said reporting timeframe shail be automatically extended until such
time as the Patrolman is capable of submitting a written report. In the event that a Patrolman
elects to wait until afier his relief has ended to begin the preparation of the above-described
written report and/or elects to submit his completed report at a time when he is off duty, he shall
not be compensated for such time spent preparing and/or submitting his report.

5. 2. In the event that a Patrolman requires medical treatment as a result of any
personal injury, sickness or illness within the meaning of Section I of this Article, the Patrolman
may select a doctor of his own choosing both for the initial treatment of his condition and for any
subsequent treatment regimen that may be prescribed by his physician relating to said personal
injury, sickness or iilness.
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b. The City may utilize the services of an outside consultant of its choice who will negotiate
the rates that the City will pay for the hospital and/or medical expenses of Patrolmen who are
disabled within the meaning of Section 1 which the City is required to pay pursuant to Sections 2
and 3 of this Article.

c. In the event that the City’s consultant is unable to negotiate a rate that is acceptable to the
City when a Patrolman’s physician has prescribed a certain course of medical treatment, the
TPPA agrees to meet with the City in order to explore whether or not an aiternative physician
who is also acceptable to the Patrolman may be available to perform the Patrolman’s prescribed
course of medical treatment at a rate that is acceptable to the City. However, in the event that an
agreement cannot be reached on an alternative physician for any reason, the City shall pay the
Patrolman’s physician’s lowest offer to perform the medical services at issue.

d. The City will not be financially responsible for the payment of bills for any medical,
psychological and/or chiropractic provider or facility engaged by the Patrolman until advance
approval is obtained from the City consistent with the terms of this Section, except for treatment
that is administered in an emergency situation. However, nothing in this Section shall obligate a
Patrolman to pay for any such medical treatment or services so long as the Patrolman has
authorized his physician and/or medical provider to contact the City in order to obtain such
advance approval.

6. a. In the event that the City wishes to refer a Patrolman who suffers a personal
injury, sickness or illness to a physician for a second opinion to confirm that he remains disabled
within the meaning of Section I of this Article and is therefore entitled to finther compensation
pursuant to this Article, the following conditions must be met:

1. The City agrees that it will not arbitrarily refer a Patrolman for a second opinion
under this Section and must have good reason for such referral which shall be
articulated to both the Patrolman and the TPPA at the time of the referral.

2. Notwithstanding the good reason standard that is set forth in subsection 1 above,
the City may refer any Patrolman who has been on a leave of absence pursuant to
this Article for a period of six (6) consecutive months or longer for a second
opinion to confirm that he remains disabled and therefore entitled to further
compensation under this Article.

3 The physician to whom the City wishes to refer the Patrolman for a second
opinion must be impartial and must possess qualifications that are equal to or
greater than those of the Patrolman’s own physician. Furthermore, the physician
must specialize in the same field(s) as the Patrolman’s own physician.

4, In the event that the City refers & Patrolman for a second opinion pursuant to this
Section, the City shall not be permitted to refer that Patrolman for an additional
second opinion for at least thirty (30) days after the original second opinion was
rendered.
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7. If, after a Patrolman is referred for a second opinion in accordance with one of the two
(2) procedures that are set forth in Section 6 of this Article, there is a conflict between the
Patrolman’s physician and the City’s physician with respect to whether or not the Patrolman
remains disabled within the meaning of Section 1, the Patrolman shall be referred for a third
medical opinion in accordance with the following terms:

a. The physician to whom the Patrolman will be referred for the third opinion must
possess qualifications that are equal to or greater than those of the Patrolman’s
own physician. Furthermore, the physician must specialize in the same field(s) as
the Patrolman’s own physician.

b. The TPPA and the City shall meet in order to designate a list of physicians who
are mutually acceptable to the TPPA and the City for the purpose of conducting
the examination,

c. Once the list is agreed upon, the Patrolman shall then select from among the
physicians on the list to conduct the examination.

d. The third medical opinion that is rendered as a result of the examination shall
determine whether the Patrolman remains disabled within the meaning of Section
1 and is therefore entitled fo further compensation pursuant to this Article.

e In the event that the third opinion confirms that the Patrolman is disabled within
the meaning of Section 1, the City shall not be permitted to refer that Patrolman
for an additional second opinion pursuant to Section 6 of this Asticle for at least
sixty (60) days after the third opinion was rendered.

f. Nothing in this Section shall be construed to diminish in any way a Patrolman’s
right to have his hospital and medical expenses paid by the City pursuant to
Sections 2 and 3 of this Article.

8. A Patrolman who is entitled to benefits under this Article must provide medical
certification from his treating physician documenting the nature of the injury, sickness or illness,
the prognosis for further treatment and expected return to work as soon as the Patrolman’s
condition permits his physician to submit such documentation on the Patrolman’s behalf.
Nothing in this Section gives the City the right to request or to receive medical or any other
records that are not related to the specific personal injury, sickness or illness giving rise to the
Patrolman’s disability. Furthermore, the Patrolman’s medical records shall not be distributed to
any representative or employee of the City other than the Chief of Police and/or the Director of
Human Resources without the express writien consent of the Patrolman and shall be held in strict
confidence by those individuals who are so authorized to possess such medical records in
accordance with Massachusetts and Federal law.

9. In the event that an employee has been absent on injured leave (Chapter 41, Section 111F

of the Massachusetts General Laws) for twelve comsecutive months, the City shall submit a
petition for involuntary accidental disability retirement. A petition for involuntary accidental
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disability retirement may be submitted for an employee who has been absent on injured leave
(Chapter 41, Section 111F) for a period of less than twelve months if there is sufficient medical
information to warrant the submission of such application and the Mayor and the Chief agree to
submit the petition. The City agrees that the rights granted herein shall not be exercised
arbitrarily and capriciously and will be based solely on the medical information available.

ARTICLE XXXIi
EMPLOYEE RIGHTS

1. Where an employee reasonably believes that an investigation will result in disciplinary
action, he may insist on an Association representative and/or attorney of his own choosing being
present as a condition of participating in an investigatory interview.

2. Where an employee is ordered to prepare a report or a written statement that he
reasonably believes will result in disciplinary action, he may insist that he be given the
opportunity to consult with an Association representative and/or attorney. If the patrolman
insists upon exercising this right, he shail be given forty eight (48) hours to submit the report or
statement. It is understood by the parties that this clause is not intended to be applicable to those
kinds of reports that patrolmen routinely prepare in the performance of their normal duties and
responsibilities.

3. The City currently maintains a civil liability insurance policy which covers the members
of the patrolmen’s bargaining unit. The City agrees to maintain that policy in effect throughout
the term of the new coniract. The City shail provide the Association with a copy of the civil
liability policy.

ARTICLE XXXHI
MANAGEMENT RIGHTS

1. It is recognized by the parties hereto that the City retains all of the usual and customary
management rights, subject to the terms of this Agreement.

2. This Agreement shall not be construed to deprive employees of the Department of any
benefits or protection granted by federal, state, county, municipal or departmental statute,
ordinance, rule or regulation, as the same may be hereinafter amended,

3. The present practice of granting patrolmen two hours off for dinner on Christmas Day
and Thanksgiving Day shall continue.
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ARTICLE XXXV
SUBSTANCE TESTING OF APPLICANTS

The City may continue its present practice of testing applicants for employment in the Police
Department for drug and aicohol abuse at the time of their regular pre-employment physical
examinations provided that such pre-employment testing is not found to be either
unconstitutional or otherwise legaily invalid by any governmental agency or court of competent
jurisdiction. However, this provision is not to be implied or inferred as permitting any such
testing of employees at any time afier their appointment to the Police Department.

ARTICLE XXXV

SALARY SCHEDULES

ESanet anacie ofpaist o
RS- PEG—GFEIHES
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2. Effective january 3, 2010 (1.5% increase)

First year of service $41,271.16
Second year of service 341,863.40
Third year of service 343,714.49

3. Effective July 1. 2010 (includes 2.5% wage increase with roll ins of Hazard, Defibrillator,

Clothing & Cleaning)
First year of service $46,670.22, «
Second year of service $47,339.93

Third year of service $49,433.18

Accordingly, all Salaries on the TPPA’s Salary Schedule shall be increased by an additional
ten percent (10%) effective July 1, 2010 and any member of the TPPA’s bargaining unit
who has already received any of the above-listed forms of compensation during fiscal year
2011 shall not be required to reimburse the City as a result of this agreement. All language
that pertains o the above mentioned roll-ins will be deleted from the contract.

“

4, Effective January 2, 2011 {with steps}

b

Folice Academy $40,661.24
First year of service $46,670.22
Second vear of service $47,339.93
Third year of service J$40,433.18
Six years of service $51,904.84
Twelve years of service $34,500.08

5:5. For each week during the term of this Agreement, the weekly salary of each patroiman
shall be computed on the basis of the applicable annual salary.

| 6. (Language in this section to be deleted on July 1, 2010) In addition to the foregoing
general salary schedules, all patrolmen shall receive hazardous duty pay in the amount of five
percent (5%) of their base salary. The hazardous duty pay shall be included in each patroiman’s
regular weekly pay check and it shall be included in his base pay for all computational purposes
| such as computing his overtime rate and his retirement benefit.
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1. Effective July 1, 2008 (0%), &
First year of service $40,661.24 -
Second year of service $41,244.73
Third year of service 343,068.46
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7. Effective July 1, 2005 and for each year covered by this Agreement, any patrolman who
serves in any of the special assignment positions listed below shall receive, in addition to his
regular salary and whatever longevity pay, hazardous duty pay, educational increments and hunch
differential that he may be entitled to, a sum equivalent to six percent (6%) of his regular salary:

Computer Systems Administrator

Parking Control and Meter Maintenance Officer
Plainclothesman

Public Safety Officer

Vehicle Maintenance Officer

8. A differential of five percent (5%) of his regular day’s pay shall be paid to a certified
Emergency Medical Technician for any day on which he utilizes his skiils as an Emergency
Medical Technician in the performance of his regular duties.

9. A differential of five percent (5%) of his regular day’s pay shall be paid to a certified
Underwater Diver for any day on which he or she is or was assigned to an underwater diving
assignment.

10.  Bffective July 1, 2005, any patrolman who serves in the position of Dispatcher, which
shall be considered to be a Special Assignment, shall be paid a premium equivalent to six percent
(6%) of his/her regular salary for any day on which he/she is assigned to and working at
dispatching duties. Patrolmen so assigned shall serve in a professional manner.

11.  Unless otherwise specified in this Agreement, all special assignment officers shall receive
a six percent (6%) special assignment premium. However, the Second DARE Officer and the
Assistant Domestic Violence Officer shall receive the special assignment premium only for those
days on which they actually perform the duties of their special assignment for any portion of the
day.

12.  Patrolwomen shall receive the same as patrolmen with an equivalent number of years of
service,

13.  Reserve officers shall be paid no less than one fifth (1/5) of a first year patrolman’s
weekly salary for each day worked.

14.  All patrolmen who are employed on the second refief shall receive a lunch period
differential in the amount of two and one half percent (2.5%) of their base salary. The lunch
period differential shall be included in the regular weekly pay check of each patrolman on the
second relief and it shall be inciuded in his base pay for all computational purposes such as for
computing his overtime rate and his retirement benefit.

15.  All patrolmen who are employed on the first and third reliefs shall receive a night shift

differential in the amount of one percent (1%) of their base salary. The night differential shall be
included in the regular pay check of each patroiman on the first and third reliefs and it shall be
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inciuded in their base pay for all computation purposes such as for computing their overtime rate
and their retirement benefit.

16. {Language in this section to be deleted on July 1, 2010)Effective July 1, 2005 all
Patrolmen shall receive a one percent (1%) Defibrillator premium which shall be included in
each Patrolman’s regular weekly paycheck and in his base pay for all computational purposes
such as computing his overtime rate and his retirement benefit. In order to receive said
Defibrillator premium, Patrolmen must maintain their certification to use Defibrillators . - { rormatted: Strikethrough )

3717. Because of the increase in the mature of violent calls received by the Taunton Police
Department and responded to by members of the Patrol Division and due to the significant
increase in the workload of the members of the Patrol Division, effective July 1, 2005, a Patrol
Division Incentive of one percent {1%) shall be established which shall be included in each
applicable Patrolman’s regular weekly paycheck and shall be included in his base pay for all
computational purposes such as computing his overtime rate and his retirement benefit. The
parties” collective bargaining agreement shall be amended at the appropriate place in order to
reflect the creation of this Patrol Division Incentive.

¥ ) ) .
18.  The payday may be changed from Thursday to Friday at the option of the City provided <--- {Furmatted: List Paragraph, Left, Tab stops: }
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Font color: Custom Color(RGB(31,73,125))

that all other unions are in agreement,

ARTICLE XXXVI
RESERVE OFFICERS AND NEWLY APPOINTED PATROLMEN

L In the event that a reserve officer is properiy engaged under the terms of this Agreement,
he shall receive no less than one fifth (1/5) of a frst—year patrolman’sPolice Academy
weekdyRecruit’s weekly salary for each day worked. In addition, he shall be paid for any
additional work he performs at the rate prevailing in this contract for a first year patroiman. The
Police Academy Step shall include no other differentials or roll-ins.

2. While at the Police Academy, newly appointed patroimen shall be considered to be on a
“5 and 27 schedule with the additional time off under the “5 and 3” scheduie with which such
new patrolmen have previously been credited upon assuming their reguiar duties being credited
to their personal sick leave accounts instead.
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ARTICLE XXXVII
E.B.I. SCHOOL

The City agrees to send at least two members of the Police Department per year to the F.B.L
School at Quantico, Virginia. All expenses of the officers selected shall be borne by the City.
The officers selected shall be paid their regular salaries while attending the school.

ARTICLE XXXVII
EDUCATIONAL INCREMENTS

1. The City has accepted the provisions of the Police Career Incentive Program set forth in
Chapter 41, Section 108L of the General Laws. Police officers taking advantage of this program
shall accumulate points for all semester credits and degrees earned in an educational institution
accredited by the New England Association of Colleges and Secondary Schools or by the Board
of Higher Education. Points shall be accumulated as follows:

a. One (1) point for each semester hour credit earned toward a baccalaurcate or
associate degree.

b. Sixty (60) points for an associate degree.

c. One hundred and twenty (120) points for a baccalaureate degree.

d. One hundred and fifty (150) points for a degree of master or for a degree in law.

Base salary increases for such accumuiations of points shall be granted in the following manner:

a. A three (3) percent increase for ten (10) points so accunulated.

b. A six (6) percent increase for twenty five (25) points so accumuiated.

c. A ten (10) percent increase for forty {40) points so accumulated.

d. A fifieen (15) percent increase for sixty (60) points so accumulated or for earning

an associate degree

e. A twenty (20) percent increase for one hundred and twenty (120) points so
accumulated or for earning a baccalaureate degree,

f. A thirty (30) percent increase for one hundred fifty (150) points so accumulated
or for eaming a master degree or a degree in law,
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2. In addition to the above program, an officer shall, until such time as he accumulates ten
(10) points, receive $10.00 per year for each semester hour for which a passing grade is received.

3. Notwithstanding any contrary provisions of Section 108L of Chapter 41, all members of
the bargaining unit shali, as a matter of confractual obligation, be compensated for their
educational increment points, in accordance with the schedules set forth in Sections 1 and 2.

4. The City shall reimburse ali members of the Police Department who attend any such
courses for the expenses which they incur in the purchase of textbooks and for the registration
fees required for such courses,

5 The educational increments that are paid pursuant to this Article shall continue to be paid
irrespective of any subsequent legislative action of any kind affecting Chapter 41, Section 1081
of the General Laws.

6. Copies of ail notices and circulars received by the Police Department pertaining to course
offerings available to members of the Department shall be posted upon receipt.

ARTICLE XXXIX
COMPLAINT PROCEDURE
(Section will be revised by MOA dated 6/25/10)
1. It is agreed that no action of any kind shall be taken on any complaint against any

patrolman unless the complaint is submitted in writing, signed by the complainant and sets forth
the place, date, time and circumstances of the matter complained of. Any such complaint shall
be immediately forwarded to the Chief of Police who shall, within forty-eight (48) hours
thereafter, supply copies of the complaint to the patrolman named therein, the President of the
Association and the commanding officer of the patrolman’s relief.

2. A three-member panel consisting of the Chief or his designee, the President of the
Association or his designee and the Mayor or his designee shall conduct an investigatory hearing
within seven (7) days after the Chief's receipt of the complaint. The Patrolman named therein
shall be in attendance at such hearing together with his relief representative and, if he desires,
with an attorney of his own choosing. The complainant shall also attend this meeting and shall
be subject to questioning by the patrolman involved or by his representative or attorney. If the
complainant fails to appear at the said hearing, no further action shall be taken on the complaint.

3. If, following the hearing before it, the three (3) member panel believes that further action
may be warranted, it shall, within one week of the said investigatory hearing, submit a report of
its findings to the President of the Municipal Council, copies of which shall be promptly served
upon the patrolman involved, his commanding officer, his relief representative and his attorney.
Thereafter, before any further action is taken, a hearing shall be held before the Municipal
Couricil which shall, at the option of the patrolman named in the complaint, be public. The
Municipal Council may, for good cause shown, order that the hearing be private. At any such
hearing, irrespective of whether or not it is public, the patrolman shall, if he desires, be
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represented by an attorney of his own choosing. The patroiman, or his attorney, shall have the
right to examine the complainant and any supporting witnesses on any matters that are relevant
to the complaint and shall have the right to present witnesses to testify in his behalf. If the
complainant does not appear at this hearing, no further action shall be taken on the complaint.

4. No action shall be taken on any such complaint unless the hearing described in the
preceding paragraph is held within one week after the panel submits its report — except where the
patrolman involved, or his attorney, requests a continuance — and unless any action that is taken
is taken within one week following the completion of the hearing,

5. All evidence in support of any such complaint must be submitted at the initial hearing
before the three (3) member panel. Any newly discovered evidence in support of any such
complaint must be provided to the patrolman against whom the complaint has been lodged
immediately upon its discovery and at least twenty four (24) hours in advance of any subsequent
hearing on the complaint. Similarly, any exculpatory evidence with respect to any such
complaint must be provided to the Patrolman against whom a complaint has been lodged
immediately upon its discovery and at least twenty four (24) hours in advance of any hearing on
the complaint.

6. Neither the name of a Patrolman against whom a complaint has been lodged, nor the
nature of the complaint, nor any other information pertaining to the complaint shall be released
to the public, to the press or to any other outside source by either the City or the Association or
by either of their respective agents until after the complaint has been fully disposed of before and
by the Municipal Council.

7. Any of the time limits set forth herein may be continued or extended at the request of the
officer involved.
g. Any patrolman against whom 2 complaint has been filed shall have the option of

recording any hearing held pursuant to this Article. In any case in which the patroiman involved
¢lects to record a hearing, the City may also record that particular hearing.

ARTICLE XL
PARALLEL COMPLAINT PROCEDURE

A. A patrolman who has a complaint against the Chief or a superior officer (other than an
alleged viotation of this Agreement or an alleged unfair labor practice) may file such complaint
with the Chief of Police or, if the complaint is against the Chief, with the Mayor’s office. The
complaint shall be investigated and the investigation shail include a meeting before either the
Chief or the Mayor as provided above with the complaining patrolman and the superior officer
involved both being present.
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B, In the event that the complaining officer feels that he is being retaliated against or
disciplined because he filed a complaint, he may challenge such retaliation or discipline by
requesting a hearing before the Mayor or his designee. At said hearing, the officer must
demonstrate that the filing of the complaint was either 2 substantial or the motivating factor for
the retaliatory or disciplinary action taken against him. This procedure shall be in addition to
any other procedure that is otherwise available to any such patrolman either under the contract or
under the statutory law.

ARTICLE XLI
COMMUNITY POLICING PROGRAM

The City of Taunton and the Taunton Police Patrolmen’s Association agtee to cooperate in the
implementation of a Community Policing Program. Community Policing Assignments shall be
walking assignments, but officers so assigned shall be provided with a police vehicle for duration
of each shift. Employees so assigned shall work a “5 and 3" schedule but their schedule of hours
may vary from the hours provided in Article XXIV. An employee’s initial assignment to the
Community Policing Program as provided herein shall be voluntary and such employees shall be
paid a six percent (6%) differential. The Association agrees that it will take no action to
discourage volunteers.

ARTICLE XL
MISCELLANEOUS

1. City will have the right to employee Civilian Meter Readers who will come under the = - - Formatted: Font: Times New Roman, 12 pt )
direction of the Parking Commission. The current Parking and Meter Maintenance Officer, ) ‘[goﬂ'gattem Indent: Left: -0.06", First Tine: ]

Richard Bernier will maintain his position. A3
2. Adopt the City’s Communication’s Policy as attached to this document {atiached as - ‘[ Formatted: Indent: Left: -0.0", First ine: }

Appendix D) 919
e —{ Formatted: Font: Times New Roman, 12 pt }
4 - - Formatted: Left, Indent: Left: 0.5" j

ARTICLE XLil1
CONSTRUCTION OF CONTRACT TERMINOLOGY

1. The use of the word “he”, “him” or “his” in this contract is based upon historical usage
and the parties agree that these or similar words shall not be taken to refer to male employees
only, but rather shall be deemed to refer to all employees covered by the contract. It is the intent
of the parties hereto to have all terms of this contract apply to all members of the bargaining unit,
whether male or female,
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2. Unless the context plainly requires a contrary construction, the use of such terms as
“patrolman®, “police officer”, “officer”, “member of the Department”, “member of the
bargaining unit”, “employee” and any similar term shall all be deemed to refer to the employees
covered by this Agreement. For the purpose of implementing Articles VHI and XVI, the
aforesaid terms shall be deemed to include all members of the Police Department except for
managerial and/or confidential employees.

ARTICLE XEHEXLIV
IMPLEMENTATION
The Mayor of the City of Taunton shall promptly submit to the Municipal Council and to the

General Court appropriate requests for the appropriations, ordinances and legislation necessary
to implement the terms of this Agreement.

ARTICLE XELIVXLY
SEVERABILITY
1. Each clause in this Agreement is totally severable from every other clause thereof,
2. If any clause should be declared by any court or agency of competent jurisdiction or be

found to be for any other reason invalid or unenforceable, the validity of all other clauses of this
Agreement shall be unaffected thereby and shall remain in full force and effect.

ARTICLE XEVXEVI
RIGHTS AND PRIVILEGES

All other job benefits enjoyed by the employees, which are not specifically provided for or
abridged in this Agreement, are hereby protected by this Agreement.

ARTICLE XELAVEXLVIT
DURATION
1. This contract shall be effective as of, and retroactive to, July 1, 2665-2008 except as

otherwise provided herein, and shall continue in full force and effect until June 30, 2008-2011
except as otherwise provided herein, and thereafter until a new successor contract is executed.
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2. There shall be no wage reopener during the term of this contract.

3. At any time afler Qctober 1, 20072010, or any anniversary date thereof, either party may
notify the other party of its desire to amend or modify the contract upon its expiration date.
Within fifteen (15) days after receipt of such notification by either party, a conference shail be
held between the City and the Association’s Negotiating Comumittee for the purpose of
negotiating such amendments or modifications.

Signed in the City of Taunton on this day of , 20062011,
City of Taunton Taunton Police Patrolmen’s Association
Mayor Rebert-G-NuanesCharles Crowley President Steven
FusnerWilliam Rutherford =
City Solicitor Steven-i—Terreslane E. Estey Vice President MaskeBradylames
McGovern
Director of Human Resources Treasurer BF-GesrRobert McDonald
Maria V. Gomes :

Secretary RaulTeberDerek Feeney

1™ Relief Representative Darell-Borgesiack
Westcoat

2™ Relief Representative Ralph
Sehlegater]oseph Balmain

3" Relief Representative Randy
BeMelloJoseph Marques
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APPENDIX A

TAUNTON POLICE DEPARTMENT
GUIDELINES FOR THE
EXTRA PAID DETAIL HIRING SYSTEM

In order to distribute the extra paid details as evenly as possible in accordance
with Article VIIL Section 1 of their collective bargaining agreement, the City of Taunton -
(hereinafter “the City”) and the Taunton Police Patrolmen’s Association (hereinafter “the
Association” or “the TPPA”) hereby agree to the following guldelmes for administering
the distribution of such details. Whenever the words “officer” or “police officer” are
used in this document, it is understood that the reference is to all Patrolmen and Superior
Officers in the Taunton Police Department up through and including the rank of Captain.
To the extent that this agreement impacts upon such Superior Officers, the Taunton
Police Supervisory Personnel Association shall also be a party signatory hereto.

1. Details will be offered first to the officer with the least number of hours, similar to
the way shift overtime is distributed.

2. Every job will be worth eight (8) hours. Officers either working or refusing a
detail will be charged with eight (8) hours regardless of the number of hours
worked or not worked.

3. Officers working in court or on duty working overtime or on a charitable
assignment including Honor Guards will not be charged with hours.

4. Officers not home/not answering the phone during the regular detail hiring hours
will be charged with eight (8) hours.

5. However, if a detail is requested outside of the regular daily hiring hours of 6:00
a.m. through 10:00 a.m. and 6:00 p.m. through 10:00 p.m., no officer will be
charged with refusal hours.

6. The detail hiring officer who is conducting hiring for extra paid details via
telephone will allow the phone to ring a minimum of eight (8) times before
discontinuing the call.

7. Officers who will be late for duty because of an exira paid detail shall notify their
Commanding Officer or Patrol Supervisor,

8. Any officer who accepts an extra paid detail and then cancels out shall receive his
eight (8) hour refusal and an additional eight (8) hour penalty.

9. The president of the TPPA shall be notified of any changes or adjustments to any
officer’s card.
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10.

11

12.

13.

14.

15.

16.

The detail hiring system will be done by computer to prevent anyone from .
tampering with the rules and guidelines.

Any changes, deletions or additions to these guidelines must be mutually agreed
upon by the TPPA and the City of Taunton.

Newly appointed officers to the Taunton Police Department shall not be eligible
to work any extra paid details until they have successfully completerd their basic
recruit academy training and paid their $100.00 fee to the TPPA.

The TPPA shall designate a Patrolman to serve as the full-time detail hiring .
officer and shall also designate another Patrolman to serve as the assistant detail
hiring officer. The full-time detail hiring officer shall be responsible for hiring
during his regular five (5) days on duty and the assistant detail hiring officer shall
be responsible for hiring whenever the full-time detail hiring officer is off duty
provided that the assistant detail hiring officer shall not be required to hire.on a
day that he is not on duty for any reason. The full-time detail hiring officer shall
receive 15% of his regular base salary as extra compensation for all paid time
during which he serves in the capacity including vacation pay, holiday pay, sick
leave pay, injury disability leave pay and any other type of paid leave. The
assistant detail hiring officer shall receive 15% of his regular day’s pay for any
day or portion thereof on which he is assigned this responsibility.

The TPPA shall designate an alternate detail hiring officer who will perform the
extra paid detail hiring duties in the event that both the full-time detail hiring
officer and the assistant detail hiring officer are unavailable for any reason. The
alternate detail hiring officer will also receive a 15% differential of his regular
day’s pay for any such day that he is required to perform the extra paid detail
hiring. In the event that the alternate detail hiring officer is unavailable for any
reason, the detail hiring duties shall be performed by the Extra Paid Detail
Supervisor and, in the event that he is unavailable for any reason, said duties shall
be performed by the Commanding Officer. If either the Extra Paid Detail
Supervisor or the Commanding Officer is required to perform the extra paid detail
hiring duties in accordance with these guidelines, he will receive a 15%
differential of his regular day’s pay for any such day.

When calling to hire for details, the detail hiring officer will read the entire list of
details that are still available so that the officer being called has the first choice of

all such details that are still available.

The detail hiring officer shall use the manning sheets to determine who is eligible
for hiring, as well as the list of those who are working such details at the time.
Every effort shall be made to contact the next officer in line to be called including
those who are on duty or on details at the time. If a busy signal is received, the
detail hiring officer shall go on to the next name on the list and then place a
second call to the busy number. This process shall be repeated one more time
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17.

18.

19.

20. .

21.

22.

23.

%

before that officer is passed by. . .

When the detail hiring officer calls a police officer for a detail assignment and
that officer is not at home, the detail hiring officer shall leave a message with
whomever answers the telephone to the effect that it is the Police Department
calling to see if the police officer wishes to work an extra paid detail. If the call is
being recorded by an answering machine, the detail hiring officer shall leave a
message on the recorder to the effect that it is the Police Department calling to see
if the police officer wishes to work an extra paid detail and indicating the day,
date and time of the call. The detail hiring officer will also call an officer’s
beeper number and any other numbers on the officer’s detail card.

If an officer who is not at home when called and for whom a message is left calls
back while the hiring for the next day’s details is still going on, he shall be
permitted to choose from among all of the remaining jobs that are still available at

that time.

Police officers who are required to be in court may not accept an extra paid detail
that would interfere with the hours of their required court appearance.

Once an officer has accepted a detail assignment, he will not be permitted to swap
his detail with any other officer working a detail.

No officer who has accepted a detail will be called to work an overtime shift
during that detail. :

Police officers on extra paid details may use the Police Department’s two way
radios while on such details subject to their availability.

Two separate daily logs shall be maintained by the detail hiring officer and/or the
assistant detail hiring officer, the alternate detail hiring officer, the Extra Paid
Detail Supervisor or the Commanding Officer, copies of which shall be supplied
to the Association by 8:00 a.m. each day in order to enable it to monitor the
implementation of these guldelines. The daily logs shall contain the following

information:

Log No.1. shall record a) the name of each officer called; b) the time that each
officer is called; ¢) the response fo each completed call such as the acceptance of
a detail, the refusal of a detail, ineligible for a detail and the reason for such
ineligibility (for example, due to court appearance); d) the reason for each
uncompleted call (for example, not at home, no answer or busy signal); €)
whether a message was left and, if so, to whom or to an answering machine
recorder; and f) the name of the detail hiring officer who placed the call.

Log No. 2. shall record a) the name of the of the contractor, company, school or
other governmental unit, group, individual or other entity seeking to hire a police
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24,

25.

r

officer (or officers) for a paid detail; b) the number of officers needed; c) the .
number of hours of the detail (for example, four hours, eight hours, etc.); d) the
number of days involved for the detail; e} the location of the detail; f) the date and
time the detail first became available; and g) the name of the police officers who

accepted the detail.

The Police Department’s copies of the dally logs and all other records pertaining
to the administration of the extra paid detail hiring system shall be available for
inspection at all times by any member, officer or other representative of the

Association.

If a detail cannot be filled by a regulér pbiiée officer, a retired officer will be
called. '

Signed in the City of Taunton on this 11th day of December, 1991,

City of Taunton Taunton Police Patrolmen’s
Association
By: s/Richard Johnson By: s/fohn Munise, Pres.
Richard Johnson, Mayor John Munise, President

41



BT

a R

10.

11.

APPENDIX B

THE K9 UNIT’S WORK SCHEDULE WILL BE THE REGULAR FIVE (5)
DAYS ON AND TIHREE (3) DAYS OFF, UNDER THE DIRECTION OF THE

LINE COMMANDER.

THE WORKING DAYS WILL BE ARRANGED IN ORDER TO PROVIDE
COVERAGE FOR MOST OF THE DAYS.

THE SHIFTS WILL BE SHORT ONE (1) HOUR OF WORK. THE REASON
FOR THE SHORTENING OF THE WORKDAY IS TO COMPENSATE FOR
THE DAILY CARE AND MAINTENANCE OF THE DOG AND
EQUIPMENT.

K9 OFFICERS WILL RECEIVE THE 6% SPECIAL ASSIGNMENT PAY
INCENTIVE.

EACH K9 TEAM SHALL PERFORM 16 HOURS OF K9 PATROL DOG IN-
SERVICE PER MONTTH. EACH K9 OFFICER SHALL RECEIVE
OVERTIME IF TRAINING OCCURS DURING THE OFFICER’S
SCHEDULED DAY OFF OR SWAP TIME IF TRAINING OCCURS WHILE

AN OFFICER IS SCHEDULED TO WORK.

EACH K9 OFFICER SHALL RECEIVE A MINIMUM OF ONE (1) HOUR
OVERTIME ON EACH DAY OFF FOR CARE AND MAINTENANCE OF
THE DOG, INCLUDING ADDED HOURS FOR EMERGENCY MEDICAL

TREATMENT, ETC.

FOR THE PURPOSE OF PAPERWORK AND KEEPING TRACK OF
OVERTIME, ETC., EACH K9 OFFICER SHALL BE ASSIGNED TO THE 3RD
RELIEF. ALL OVERTIME SLIPS FOR DAYS OFF, TRAINING, ETC,,
SHALL BE SUBMITTED THROUGH THE 3RD RELIEF OFFICER IN

CHARGE.

ALL K9 EQUIPMENT (CRUISER, MOBILE/STATIONARY KENNELS,
COLLARS, LEADS, MAINTENANCE, FUEL, ETC.) SHALL BE SUPPLIED

BY THE POLICE DEPARTMENT.

ALL MEDICAL BILLS AND DOG FOOD SHALL BE SUPPLIED BY THE
POLICE DEPARTMENT FOR THE LIFE OF THE DOG.

EACH K9 OFFICER SHALL CONTINUE TO KEEP AND CARE FOR THE
DOG AT THE END OF THE K9°S CAREER.

SHIFT HOURS FOR PTLM. SCULLY 2000HRS - 0230HRS
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12.

13.

14.

SHIFT HOURS FOR PTLM. SWARTZ 2000HRS - 0230HRS (SCULLY'S

NIGHTS OFF)
1200HRS - 1930HRS ON OTHER 2 DAYS
SHIFTS ARE TO REMAIN FLEXIBLE FOR APPROPRIATE COVERAGE.

APPROPRIATE UNIFORMS AUTHORIZED FOR K9 DUTY TO INCLUDE:

-
[ ]
[ ]

BLACK BDU’S

BALL CAP

K9S INSIGNIAS

LETTERING ON BACK OF BLACK T-SHIRTS, SWEATSHIRTS,
JACKETS, UNIFORM SHIRTS, ETC., INDICATING POLICE WHICH
WILL BE LARGE ENOUGH TO BE VISIBLE FROM A DISTANCE
SO THAT OTHER UNITS CAN EASILY IDENTIFY K9 OFFICER.

IF A DOG IS RETIRED, HIS HANDLER SHALL BE THE FIRST OFFICER
TO BE CONSIDERED WHEN THE DOG IS REPLACED. THE K9 DOG
SHALL BE REPLACED AS SOON AS PRACTICABLE.

THE K9 OFFICERS AND THE TPPA EXECUTIVE BOARD PRIOR TO
APPROVAL SHALL REVIEW ANY WRITTEN POLICY REGARDING THE

USE OF THE K9 UNITS.
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APPENDIX C

AN ACT establishing a revolving fund to apply motor vehicle fines to police
department expenses and salaries. S

Be it enacted by the Senate and House of Representatives in General Court
assembled, and by the authority of the same, as follows:

Notwithstanding the provisions of section fifty-three of chapter forty-four of the
General Laws or any other general or special law to the contrary, the City of Taunton
may establish in the City treasury a revolving fund which shall be accounted for
separately from all other monies in the City treasury and to which shall be credited all
monies received by said City from fines for the violation of statutes and ordinances -
related to the operation and control of motor vehicles, parking, and arrestable
misdemeanors. Expenditures may be made from the herein established revolving fund
without further appropriation; provided, however, that expenditures shall not be made or
liabilities incurred from any such revolving fund in excess of the balance of the fund, nor
shall any expenditures be made unless approved in accordance with sections forty-one,
forty-two, fifty-two and fifty-six of chapter forty-one. The interest and principal of the
herein established revolving fund shall be expended for the purpose of providing sector
coverage by Taunton Police Department personnel.
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APPENDIX ?? ;}

CITY OF TAUNTON

Communications Policy

Scope of Policy,

The intent of this policy is to establish a formal set of guidelines for the request, acquisition and use of
all City of Taunton communications systems which include but are not limited to mobile devices,
electronic mail; voice mail; facsimiles; land-based, celluiar, satellite or other communication systems
and related equipment. All employees who use a City issued device and associated systems agree
by such use to comply with the expectations outlined in this policy statement.

This policy will be interpreted in a manner consistent with the collective bargaining agreement. In the
case of any conflict between the policy and the collective bargaining agreement, the collective
bargaining agreement will take precedence.

Authorization

Whenever in this Policy the employee is required to obtain authorization or consent and the person for
whom consent or authorization should be obtained is not specified, permission for that specific activity
must be given by the Director of Information Technology/Automation.

Acceptable Use

Business Use Only

City issued communication systems are provided at the expense of the City and are to be used solely
to conduct City business, not personal business. Employees may not use City issued systems to
communicate information, opinions, or comments without authorization from the City. Employees are
prohibited from passing off their view as representing those of the City.

The employee must not use City issued systems in a manner that would reflect badly upon the City,
such as sending discriminatory or harassing voice-mail, or engaging in any other illegal or tortious
activities. Employees may not use the City issued systems for non-City purposes. To the extent that
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employees are authorized to utilize a mobile device for personal or other business, they shall
reimburse City for the usage.

Proper and improper communication

All employees agree to use City communication systems for proper work related communication.
Further the employee agrees not to engage in improper communication. Proper communication is
any communication required in the performance of an employee’s principal job function that is
professional, reasonable and executed with good customer service. Improper communication is any
non-work related communication. The Mayor’s Office and the Human Resources Department will
determine if a communication is considered proper or improper. Notwithstanding the provisions of this
paragraph, employees may access news or information via City communication devices provided it is
during an authorized or scheduled break and the City incurs no cost.

Members of this bargaining unit may access news or information during breaks and non-active work
time at the discretion of the Chief.

No Presumption of Privacy

Any and all communications on City systems are not private and security cannot be guaranteed.
Passwords and user 1.D.’s are designed to protect the City’s confidential, private and/or proprietary
information from outside third parties, not to provide employees with personal privacy in the
messages.

Employees should assume that any communications that they create, send, receive, or store on City
systems may be read or heard by someone other than the intended recipient.

City’s Right to Monitor Messages

The City reserves the right to monitor, access, retrieve, read, and disclose to law enforcement officials
or other third parties all messages created, sent, received, or stored on the City’s Systems without
prior notice to the originators and recipients of such messages. Authorized personnel may monitor
the communications of employees o determine whether there have been any violations of law,
breaches of confidentiality or security, communications harmful to the business interests of the City, or
any violations of this Policy or any other City policy. For communications within the Police

Department, only the Chief or an authorized designee shall have the right to monitor, access, retrieve,
read, or disclose police emails.
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Communications on City systems may not contain content that a reasonable person would consider to
be defamatory, offensive, harassing, disruptive, or derogatory, including but not limited to sexual
comments or images, racial or ethnic slurs, or other comments or images that would offend someone
on the basis of race, gender, national origin, sexual orientation, religion, political beliefs, or disability.
Language used in communications created, sent or forwarded by employees using the City's Systems
or use by employees in the course of their employment shall be professional and business like.

Message Restrictions

Union-related communications containing references that would otherwise be considered defamatory,
offensive, or derogatory will be exempted from this section as long as they are not considered unduly
disruptive by the Chief. This exception does not protect communications that are offensive or
harassing based on race, gender, national origin, sexual orientation, religion political beliefs or
disability.

Ownership of Messages, Hardware, Access or Telephone Numbers

The City systems and all information stored on them are property of the City. All information and
messages whether City-related or personal - that are created, sent, received, accessed, or stored on
these systems constitute City records. Any hardware issued by the City remains the property of the
City. Any telephone numbers or other access numbers are issued by the City and remain the
property of the City. The City solely reserves the right to transfer, discontinue or port any telephone or
access numbers,

Viglations

Violations of this Policy, including breaches or confidentiality or security, may result in suspension of
communication privileges, disciplinary actions, and even termination. The City reserves the right fo
hold the empioyee personally liable for any violations of this Policy.

Record Retention

As with paper documents created and received by an employee, it is each employee’s responsibility
to ensure that those electronic messages that should be retained or deleted are done according to the
State’s Record Retention Policy hitp://www.sec.state.ma.us/pre/prepdf/guide. pdf '
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Prohibited Activities

Employees may not use the City's Systems to: (a) upload, download, or otherwise transmit
copyrighted, trademarked, or patented material; trade secrets; or other confidential, private, or
proprietary information or materials without the City’s authorization; (b) upload, download, or
otherwise transmit any illegal information or materials; (¢) upload, download, access, create,
distribute, or otherwise transmit sexually explicit materials or participate in the viewing of such
materials; (d) gain unauthorized access to remote computers or other systems or to damage, alter, or
disrupt such computers or systems in any way (nor may employees - without authorization - use
someone else’s code or password or disclose anyone’s code or password, including their own), (e)
enable unauthorized third parties to have access to or use the City's Systems, or otherwise jeopardize
the security of the City’s electronic communications systems; and (f) engage in any other
inappropriate, illegal or fortious activities.

While on City premises, at ho time, may users access inappropriate websites, such as those hosting
pornography, obscene materials or gambling enterprises.

The use of any element of the City’s computer system including Internet access located on City
property, for the receipt or transmission of information disparaging to other based on race, national
origin, sex, sexual orientation, age, disability, or religion is not permitted under any circumstances.

Bargaining unit members whose job functions require them to access or download material that would

otherwise be prohibited under this section of the policy, will not be considered to be in violation of this
policy for accessing or downloading such materials.

Message Creation.

Employees must use the utmost care in creating messages on the City's systems. Even when a
message has been deleted, it may still exist on a back-up system, be recreated, be printed out, or
may have been forwarded to someone else without its creator’s knowledge. As with paper records,
proper care should be taken in creating electronic records, which can affect the City's reputation and
which the City may someday have to produce in connection with a lawsuit.

Only Approved Sofiware To Be Used.

Before any software may be used within the City on any of the City's Systems, the software must be
virus tested and approved for use by the Director of Information Technology/Automation and each
copy must be registered with the City. No copy of software may be used uniess the City has a valid
license to use that copy. Employees are not permitted to make additional copies of any software,
without authorization and proper registration of the copy. Use or distribution of all licensed software or
all licensed copies of software is not only against City policy, it is also illegal. '



All software must be stored in the Computer Department unless otherwise authorized by the
Automation Director.

Viruses.

Any files downloaded from the Internet and any computer disks received from non-City sources must
be scanned with virus detection software before installation and execution. The introduction of
viruses, attempts to breach system security, or other malicious tampering with any of the City's
systems is expressly prohibited. Employees must immediately report any viruses, tampering, or other
system breaches to the Director of Information Technology.

Seilling and Purchasing.

City’s standard purchase and sale policies apply to all purchase-and sales-related activities conducted
via the City’s Systems.

Uploading to City Web Site/Internet.

Employees must not place City or customer material - such copyrighted software or other materiais,
internal memos, City trademarks - on the City Web site or any publicly-accessible Internet, unless the
posting of these materials has first been approved by the Director of Information Technology.

Maoniforing.

To help insure that compliance with this Policy authorized City representatives may monitor the use of
the City’s Systems from time to time. This may include lisiening to stored voice-mail messages,
reading e-mail message and inspecting any other computer systems files or information.

Mobile Communications

Criteria for requesting a mobile communications device

In order for an employee to be eligible to receive a city issued mobile communications device the
employee must meet at least one or more of the following criteria:

 Employee is required to be on-call on a 24 X 7 basis
e Employee’s principal job function requires regular travel and is considered a mobile employee
» Empioyee is a member of the City of Taunton Emergency Team as established by the Mayor
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+ Certain public safety ‘empioyees may be eligible for a city issued mobile communications
device
s Under certain circumstances as authorized by the Mayor

Procedure for obtaining a mobile communications device

Any employee or department manager requesting a city issued mobile communications device must
adhere o the following procedure:

* The employee must sign the Mobile Communications Policy acknowledging their
understanding of the accepiable use of mobile communication devices.

Monitoring of Mobile Communications

To help insure compliance with this Policy, the City reserves the right for authorized City
representatives to monitor the use of the City’s Systems. This may include, but not be limited to,
reviewing account activity, changing passwords and listening to stored voice-mail messages.

All mobile communications usage will be monitored quarterly by the information Technology
Department. The City of Taunton reserves the right to discipline any employee who fails {o comply
with the Mobile Communications Policy. Departments may be required to seek a transfer of funds to
cover any costs related to improper or uncontrolled communications on city issued devices or
systems.

Departments with empioyees who have been issued mobile communication devices will be financially
responsible for overages incurred by excessive, uncontrolled or improper usage. In certain instances
the employee may be required to reimburse the City of Taunton for the costs of improper
communications on city issued devices or systems.

Effective Date: The effective date of this pohcy will be the date upon which it is finally accepted by
this collective bargaining unit.

Discigline: The disciplinary action resulting from infractions of this policy shall be subject to the terms
of any applicable collective bargaining agreement and contract pursuant to Section 108(0) of Chapter
41 of the General Laws. No employee may be disciplined for violations of this policy occurring prior to
the effective date of the policy.

Applicability: Provisions of this policy shall be subject to superseding provisions of any contract
pursuant fo MGL Chapter 150E and MGL Chapter 41, Section 108{0).
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[Please return this signed portion to Human Resources]

Tear off here

I acknowledge that I have received the City of Taunton Communication’s Policy

Signature Printed Name

Date
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MARCH 8, 2011

HONORABLE CHARLES CROWLEY, MAYOR
COUNCIL PRESIDENT SHERRY COSTA-HANLON
AND MEMBERS OF THE MUNICIPAL COUNCIL

PLEASE NOTE:

5:30 P.M.

THE FOLLOWING COMMITTEE MEETINGS HAVE BEEN
SCHEDULED FOR TUESDAY. MARCH 8, 2011 AT 5:30 P.M. IN THE
TEMPORARY CITY HALL AT MAXHAM SCHOOL, 141 OAK
STREET, TAUNTON, MA,

THE COMMITTEE ON FINANCE AND SALARIES

1. MEET TO REVIEW THE WEEKLY VOUCHERS & PAYROLLS
FOR CITY DEPARTMENTS

2. MEET TO REVIEW REQUESTS FOR FUNDING

3. MEET TO REVIEW MATTERS IN FILE

THE COMMITIEE OF THE COUNCIL AS A WHOLE

1. MEET WITH THE CITY SOLICITOR TO FURTHER DISCUSS
THE RISK MANAGER POSITION.

2. MEET TO REVIEW MATIERS IN FILE

RESPECTFULLY,

LLEEN M. ELLIS
CLERK OF COUNCIL COMMITTEES



